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Retirement  
Programs  
 

Employer contributions to retirement programs constitute the largest 
expenditure of the fringe benefit programs.   

$191.8 million • Regent employees have the option to choose among TIAA-
CREF, a qualified substitute, or IPERS.  Participation in a 
retirement plan is required. 

 • Contributions to TIAA-CREF (and qualified substitute plans) at 
the universities and the Board Office are 10% by the employer 
and 5% by the employee. 

 • TIAA-CREF contributions at the special schools are at the IPERS 
rate – 5.75% by the employer and 3.7% by the employee.  This is 
the same contribution rate as for all Iowa public K-12 institutions. 

 • Regent employees are also covered by Social Security and 
Medicare. 

 • Social Security contributions are 6.2% for both the employer and 
employee to a salary maximum for calendar year 2004 of 
$87,900.  The employer and employee each contribute 1.45% on 
all salary for Medicare. 

 
Health 
Insurance 
 
$109.1 million 

Providing health insurance coverage to employees is a significant cost to the 
Regent institutions.  Over the years the institutions have faced significant 
increases in the cost of health insurance.  The state health plans increased in 
cost 14% on January 1, 2003, and will increase an additional 8.4% on 
January 1, 2004.  UNI experienced an increase of approximately 10% on 
July 1, 2003.  At SUI the employer share for health insurance will increase 
8% on January 1.  ISU will see a 12% increase for calendar year 2004. 
 

  
Overall, the institutions spent about $6 million (6%) more on health insurance 
in FY 2003 than in FY 2002.   

  
AFSCME-covered employees at the universities and all employees of the 
special schools and Board Office participate in the state administered health 
and dental insurance plans. 

  
! Contribution rates and basic plan structures for the state administered 

plans are subject to collective bargaining negotiations. 
 

 ! The Regent institutions have 6,824 contracts (single, family, and 
double spouse) in the various state health insurance programs for 
AFSCME-covered staff.  In total there are about 29,000 contracts in 
the various state plans.   

 
 Each university administers its own health and insurance program for faculty, 

professional and scientific and supervisory merit system staff. 
  

! The University of Iowa has 10,650 contracts in its university health 
insurance plans. 

 ! Iowa State University has 3,744 contracts in its university health 
insurance plans. 












