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Multiple Pathways

Built on a foundation of vibrant, safe, and healthy learning environments

Iowa’s Bold Vision 



Support a strong teacher pipeline through recruitment and retention

● Provide historic teacher pay raises for 
both new and experienced teachers

● Expand the impact of Governor Reynolds’ 
Teacher and Paraeducator Registered 
Apprenticeship program

● Expand the impact of license reciprocity
and multiple pathways to licensure

● Celebrate more teachers through regional 
Teachers of the Year

● Restore Teach Iowa informed by feedback 
from the field



Strengthen early literacy and evidence-based reading instruction

● Provide evidence-based LETRS professional learning to up 
to 6,600 educators

● Support teacher preparation programs in aligning to 
evidence-based reading instruction

● Empower families and teachers to best serve students in 
partnership, including through Personalized Reading Plans

● Implement new English Language Arts (ELA) standards
● Support education leaders with information about ELA high-

quality instructional materials
● Provide summer reading grants and an intelligent, 

personalized tutoring assistant (Amira)



Narrow and close achievement gaps through accountability and support

● Implement Iowa’s transparent, unified accountability 
system that informs continuous improvement and 
celebrates school success

● Support education leaders with school improvement 
supports, evidence-based professional learning, and 
information about and access to high-quality 
instructional materials

● Implement a review and revision process for all state 
content standards at least every five years

● Provide transportation and resource hub grants to 
support students experiencing homelessness

● Provide Beyond the Bell grants to support instruction-
aligned out-of-school programs



Empower students with multiple pathways to postsecondary success

● Update the Postsecondary Readiness 
Indicator to include Work-Based Learning 
and Industry-Recognized Credentials 
(IRCs)

● Launch the Credentials to Careers grant 
and the Credentials to Child Care 
Careers grant to support CTE programs in 
aligning to IRC attainment

● Expand access to impactful Work-Based 
Learning

● Empower high school students to earn 
academic credit for CTE courses



Vibrant, safe, and healthy learning environments

● Reduce chronic absenteeism in partnership 
with students, families, and teachers

● Support Therapeutic Classrooms and 
Stronger Connections grants

● Expand use of the Safe+Sound Iowa School 
Safety Reporting System

● Provide statewide access to Critical Incident 
Mapping to inform emergency response

● Support disaster-impacted school leaders 
and communities

https://educateiowa.gov/pk-12/every-student-succeeds-act-essa/essa-guidance-and-allocations/stronger-connections-grants
https://dps.iowa.gov/SafeandSoundIowa
https://educateiowa.gov/pk-12/school-facilities/school-safety/governor-s-school-safety-initiative#Critical_Incident_Mapping


Current Transfer Majors (28)

➢ Ag Business
➢ Ag Education
➢ Agronomy
➢ Animal Science
➢ Biology
➢ Business
➢ Chemistry
➢ Communication
➢ Computer Science
➢ Criminal Justice
➢ Digital Media
➢ Early Childhood Teacher Licensure
➢ Elementary Education
➢ Engineering
➢ English

➢ Exercise Science and Kinesiology
➢ Fine Arts
➢ History
➢ Human and Family Services
➢ Journalism
➢ Mathematics
➢ Physics
➢ Political Science
➢ Psychology
➢ Secondary Education
➢ Social Work
➢ Sociology
➢ Theater
➢ A few others in development

educate.iowa.gov

https://educate.iowa.gov/higher-ed/community-colleges/transferring/transfer-majors


Transfer Majors by Community College and Discipline

educate.iowa.gov

https://educate.iowa.gov/higher-ed/community-colleges/transferring/transfer-majors


Transfer Major Fall 2024 Enrollment

➢ 289 total transfer majors (AA and AS) have been submitted and approved (all 
15 CC participating)

➢ 5,691 students enrolled in F24 (6.5% percent increase from F25)

➢ Four disciplines represent 56.6 percent of fall 2024 transfer major enrollments:

○ business, with 1,205 enrollments (21.2 percent); 

○ psychology, with 931 enrollments (16.4 percent); 

○ elementary education and training, with 704 enrollments (12.4 percent)

○ criminal justice with 381 enrollments (6.7 percent)



Transfer Major Enrollment

Total Transfer Major Enrollment 
from 2019-2023

Transfer Major Total Enrollment

Business 3206

Psychology 2683

Elementary Education 2035

Criminal Justice 1929

Biology 1036

Secondary Education 839

Exercise Science and Kinesiology 602

Social Work 461

Fine Arts 331

Early Childhood Teacher 
Licensure

297



Transfer Major Awards

Number of Transfer Major Awards 
from 2020-2023

Transfer Major Number of Awards

Business 332

Psychology 272

Criminal Justice 253

Elementary Education 252

Secondary Education 99

Biology 87

Exercise Science and Kinesiology 61

Sociology 36

Social Work 30

Communication 28



Disaggregated Transfer Major Data

Transfer Major
Percentage of 

General AA or AS 
Enrollment

Percentage of 
Transfer Major AA 
or AS Enrollment

White 65.1 66.4

Black 12.2 10.1

Hispanic 10.9 12.3

Two or More Races 3.8 4.3

American Indian 0.5 0.8

Asian 3.2 2.7

Pacific Islander 0.2 0.3

Race Unknown 4.1 3.1

Transfer Major
Percentage of 

General AA or AS 
Awards

Percentage of 
Transfer Major AA 

or AS Awards

White 73.2 76.6

Black 7.2 4.0

Hispanic 8.8 9.3

Two or More Races 3.4 3.0

American Indian 0.4 0.7

Asian 2.6 2.0

Pacific Islander 0.2 0.1

Race Unknown 4.2 3.2





Transfer Major Enrollment



Transfer Major Trends



Transfer Major Trends



Transfer Rates by Intent to Transfer (2023)



Graduation and Transfer Rates for AA/AS Awards (2023)



Time to 2-Year Degree

Award Type Average Earned Credit Hours (2021 - 2023 Aggregate)

AA General 57.9
AS General 62.8
AA Transfer 62.3
AS Transfer 66.9



Time to 4-Year Degree



Transfer Destinations



Summary of Transfer Major Data

➢ Enrollment and awards in transfer majors continues to replace general AA/AS 
enrollment and awards.

➢ There are differences between community colleges when it comes to transfer 
major enrollment/awards.

➢ There does not seem to be demographic gaps in enrollment, but there may be 
gaps in awards earned.

➢ Transfer major students have a shorter time to degree, but take more credits than 
general AA/AS students.

➢ Transfer major students have higher transfer rates, but lower than general AA/AS 
graduation rates.

➢ Transfer and graduation rates are higher in students who indicate their intent to 
transfer.
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