IOWA BOARD OF REGENTS AGENDA ITEM 3e
JULY 29, 2026

Contact: Aimee Claeys

POLICY MANUAL REVISIONS
CHAPTER 2.1 — HUMAN RESOURCES

Action Requested: Approve, as a first and final reading, new Board of Regents Policy section
2.1.4.R — Noncompete Clauses in Ul Hospitals & Clinics Employment Contracts.

Executive Summary: On June 2, 2026, Governor Reynolds signed House File 2254 into law.
House File 2254 requires the Board of Regents to adopt a policy that prohibits the University of
lowa Hospitals and Clinics from including a noncompete clause in employment contracts for
certain covered positions.

Policy Manual Revisions:
R. Noncompete Clauses in Ul Hospitals & Clinics Employment Contracts

Effective June 2, 2026, University of lowa Hospitals & Clinics shall not include a Noncompete
Clause in any employment contract with any person hired into any of the following positions
(“Covered Position”):

(1) advanced registered nurse practitioner
(2) licensed practical nurse

(3) pharmacist

(4) physician

(5) physician assistant/associate

(6) registered nurse

For purposes of this section, “Noncompete Clause” means any restriction on the right of the
employee to practice in a Covered Position in any geographic area or for a defined period of
time upon the termination of their employment with University of lowa Hospitals & Clinics. This
section does not impact any restrictions imposed by University of lowa Hospitals & Clinics
through contract or policy, including its Conflict of Interest and Conflict of Commitment policy, on
an employee’s right to practice in a Covered Position at any other location while employed by
University of lowa Hospitals & Clinics.

This policy applies to any employment contract for a Covered Position that is entered into,
extended or renewed on or after June 2, 2026.


https://www.legis.iowa.gov/legislation/BillBook?ga=91&ba=HF2254

