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FY 2021 SALARY POLICIES 

 
Actions Requested:   
 

1. Approve, effective July 1, 2020, the Regent Merit System pay matrix (Attachment A); and 
 

2. For all non-organized faculty and staff, direct each institution and the Board office, in 
consultation with the Executive Director and Board Leadership, to develop salary policies for 
FY 2021 that best meet the needs of the institution or Board office.  Final salary policies will 
be submitted to the Executive Director for approval; and    
 

3. Grant the Executive Director the authority to approve FY 2021 salary policies.  
 

Executive Summary:   
 

REGENT MERIT SYSTEM SALARY POLICY 
 
Regent Merit System Supervisory and Confidential Staff Wage Increase:  Regent Merit System 
Supervisory and Confidential Staff wage increases, if any, will be set in salary policy. 
 
Regent Merit System Employee Merit Increase:  Merit increases, if any, will be set in salary policy 
for both represented and non-represented merit employees.   
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*On January 1, 2021 the number of weekday calendar hours will change from 2096 to 2088.  

 

 


