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2025-26 FACULTY TENURE REPORT

Committee Recommended Action: Receive the annual report on faculty tenure for 2025-26.

Issue Overview: The Board of Regents Policy Manual §3.14 requires that an annual report on
tenure status be presented to the Board for discussion.

Tenure is an employment status under which faculty members can receive heightened aspects
of job security to create and maintain an atmosphere for the free exchange of ideas and inquiry
necessary for educating lowa’s students and advancing knowledge in democracy. Termination
may occur when the tenured faculty member does not meet employment obligations, or in cases
of program termination or financial exigency for the institution. A full range of disciplinary actions
can be applied, as appropriate to issues of performance or policy violation.

Faculty members hired in tenure-track positions serve a probationary period that generally lasts
six years. Candidates undergo ongoing comprehensive reviews throughout the probationary
period. The awarding of tenure requires an affirmative recommendation based on this years-
long, rigorous process. The process includes reviews by expert peers outside the institution,
student evaluations and at the internal departmental, college and university levels.

Key Data: As of 2025-26, 50% of full-time faculty at the Regent universities either have tenure
or are on a tenure-eligible track.

TOTAL FACULTY AT THE REGENT UNIVERSITIES BY TENURE STATUS
2023-24 to 2025-26

TENURED | TENURE-TRACK | NON-TEN.-TRK. TOTAL
2023-2024

Sul 1,074 (33%) 333 (10%) 1,888 (57%) 3,295

ISU 933 (53%) 208 (12%) 611 (35%) 1,752

UNI 326 (51%) 63 (10%) 246 (39%) 635

TOTAL | 2,333 (41%) 604 (11%) 2,745 (48%) 5,682
2024-2025

Sul 1,073 (32%) 351 (10%) 1,948 (58%) 3,372

ISU 906 (52%) 213 (12%) 627 (36%) 1,746

UNI 316 (51%) 45 (7%) 256 (41%) 617

TOTAL | 2,295 (40%) 609 (11%) 2,831 (49%) 5,735
2025-2026

Sul 1,042 (30%) 375 (11%) 2,061 (59%) 3,478

ISU 897 (51%) 216 (12%) 633 (36%) 1,746

UNI 314 (51%) 45 (7%) 259 (42%) 618

TOTAL | 2,253 (39%) 636 (11%) 2,953 (51%) 5,842

See appendix page 24 for additional information on institutional policies and procedures for
tenure, post-tenure review and evaluation of non-tenure-track faculty at each institution to
ensure excellence, accountability and professional development.



