BOARD OF REGENTS AGENDA ITEM 11
STATE OF IOWA FEBRUARY 27-28, 2019

CONTACT: Tim Cook

RATIFICATION OF COLLECTIVE BARGAINING AGREEMENTS

Actions Requested:

1. Ratify the collective bargaining agreement with United Electrical, Radio and Machine
Workers of America, Local 896 Campaign to Organize Graduate Students (COGS) for the
graduate teaching and research assistants at the University of lowa (Ul).

2. Ratify the collective bargaining agreement with the UNI-United Faculty for faculty at the
University of Northern lowa (UNI).

3. Ratify the collective bargaining agreement with the Service Employees International Union
Local 199 (SEIU) for the tertiary health care employees at the University of lowa Hospitals
and Clinics.

Executive Summary:

The Board’s management bargaining teams for the Ul and UNI reached tentative voluntary
agreements following collective bargaining negotiations with the certified representative of the
employees in the COGS, UNI-United Faculty and SEIU bargaining units. A summary of these
agreements are shown below.

COGS: A voluntary agreement for a two-year contract beginning July 1, 2019, was
reached with COGS on January 28, 2019. The COGS members have ratified the tentative
agreement.

The agreement provides for a 2.1% increase to the base wage/minimum salary rate on
July 1, 2019, and July 1, 2020. Additionally, returning bargaining unit employees will
receive a minimum increase of 2.1% on July 1, 2019, and July 1, 2020.

UNI-United Faculty: A voluntary agreement for a two-year contract beginning July 1,
2019, was reached with UNI-United Faculty on February 4, 2019. UNI-United Faculty will
be voting to ratify the tentative agreement.

The agreement provides for a 2.1% increase to the base wage/minimum salary rate on
July 1, 2019, and July 1, 2020. Additionally, a cumulative increase of 2.1% will be provided
to bargaining unit employees on July 1, 2019, and July 1, 2020.

SEIU: Avoluntary agreement for a two-year contract beginning July 1, 2019, was reached
with SEIU on February 19, 2019. SEIU will be voting to ratify the tentative agreement.

The agreement provides for a 2.1% across the board increase to all bargaining unit
employees on July 1, 2019, and July 1, 2020.

AFSCME: A voluntary agreement for a two-year contract beginning July 1, 2019, was
reached between the State and AFSCME on January 27, 2019. The AFSCME members
will be voting to ratify the tentative agreement.

The agreement provides for a 2.1% across the board increase to all bargaining unit
employees on July 1, 2019, and July 1, 2020.



