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Average increase 
3.5%; ½ merit 
 

ISD & IBSSS 
 
Increase minimum 
and maximum 3.5% 
 
Average increase 
4.0%, all merit 
 
Board Office 
Increase minimum 
and maximum 1.5% 
 
Executive Director 
added to structure 
 
Average increase 
1.7%, all merit 

• Has asked departments to provide an average increase of 3.5% with 
one half the increase provided for satisfactory performance and one-
half for meritorious performance. 

 
The Iowa School for the Deaf and Iowa Braille and Sight Saving 
School – 
• Propose to increase the pay ranges for their P&S staff for FY 2004 by 

3.5% at the minimum and 3.5% at the maximum of each range 
(Attachment D), and 

• Have established a pay policy of an average increase of 4.0% with all 
salary increases based on meritorious performance. 

 
The Board Office – 
• Proposes to increase the pay ranges for its P&S staff for FY 2004 by 

1.5% at the minimum and at the maximum of each range.  The 
schedule would also be modified to include a new pay range nine to 
allow for the Executive Director to be on the same salary structure as 
the rest of the Board Office staff on the State payroll (Attachment E), 
and 

• Proposes to provide flat dollar amounts for salary increases which will 
average 1.7 % with all salary increases based on meritorious 
performance.  (Two adjustments totaling 0.3% are planned based on 
assigned duties and restoration of lost pay.) 

 
Background: 
 
 
 
 
Board governs pay 
policy by statute 
 
 
 
 
Comparable worth 
applied 
 
 
 
Regent policy 
requires Board 
approval of 
changes 
 
 
State policy unclear  
 
 

Several State statutes and policies obtain in P&S salary matters, as 
follows:    
 
• Iowa Code §262.9(2) provides that the Board appoints institutional 

employees and fixes their compensation.  The four categories of 
permanent employees at the institutions are institutional officials, 
faculty, professional and scientific staff (P&S), and merit system 
employees.  

 
• Iowa Code §70A.18 requires that the State employees be paid based 

on skill, effort, responsibilities and working conditions.  This statute, 
commonly referred to as the Comparable Worth Law, was used to 
establish the pay structures that are in place for P&S employees. 

 
• The Board of Regents Policy Manual §4.13 requires that any change 

made in the salary of staff after the Board has approved the budget 
be reported to the Board on the monthly Register of Personnel 
Changes.  Any such change must maintain the salary within the 
assigned pay range. 

 
Usually the State has a clearly articulated salary policy for public 
employees.  The Regents have generally followed this State salary 
policy.  For FY 2004 there is not a clearly articulated State salary policy 


















