G.D. 4a

MEMORANDUM

To: Board of Regents

From: Board Office

Subject:  Approve the University of lowa’s Strategic Plan Progress Réport

Date: January 7, 2002
Recommended 1. Approve the pfogress report.
Actions: ' o
2. Request the University to maintain and expand close links
between its institutional strategic plan and the Board of Regents’
plan as the Board’s new plan is developed.
Executive The University of lowa has completed the second year of its strategic

Summary:

Strategic Plan:

plan for 2000-2005, New Century lowa: Bridges to the Next Horizon. At
the November meeting, the Board received a report on the current status
on the targets for the 24 indicators that measure progress toward the
goals of the plan.

Fiscal year 2002 will be the third year in a row that the University of lowa
has suffered cuts or mid-year deappropriations from state funding. To
deal with the financial reductions, the SUl community has developed

_principles that guide the budgeting decisions. Quality and centrality to

the University’s mission are the prime values that will be taken into
account. It is important to note that the directions in which the University
is going, as expressed in targeted indicators, are significantly impacted
by budget cuts as well as quality and character.

Attachment A, pages 6-8, outline each of the 24 institutional indicators.
The report describes the indicator, provides baseline data from 1999-
2000, includes narrative and statistical data, and concludes with the
determined target figures

Attachment A, pages 9-17, provide data on the MGT Performance
Indicators, which are linked to the Action Steps of the Board’s Strategic
Plan. The Analysis section categorizes those that had increases from
last year and those that experienced decreases.

The mission and scope of SUl as a research university are strongly
endorsed in the new plan and are consistent with the Board's
expectations. Attachment A, pages 9-17, relates directly to the Board’s
strategic plan, especially its Action Steps.




Background:

Analysis:

Institutional
Indicators Changes

(increases)
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In the University’s presentation to the Board in November 2000, 18
institutional indicators had been identified for the new strategic plan.
When the Board’s set of 43 indicators and the institutional indicators were
compared at the December meeting of the Board, there was agreement
that some proposed changes would be accepted, i.e., that SUI could drop
some and add others. The new total number of indicators is 24.

President Coleman made a presentation and answered questions on the
SUI strategic plan. Charts from the presentation have been added to the
Minutes of the November meeting.

This report illustrates that declining public financial support will very likely
impair the University of lowa’s ability to fulfill all aspects of its public
mission as effectively as its faculty, administration, and staff would like to
meet or exceed its mission. ~

A theme of this year’s report is that the teaching, research, and service

missions at the University of lowa are deeply entwined. The glue that

binds them together is a commitment to building community. Community
is built in many ways — in classrooms, laboratories, libraries, and in

communities throughout the state.

This section categorizes statistical changes. Not all items from the
institutional indicators are reported, including those for which no baseline
data was available.

The following increases are reported over the baseline data in SUl's
institutional indicators: (the first number is the baseline, the second
number the 2000-2001 update) [target is included in brackets]

e 3a. Increase by 20% the number of students graduating with
Honors (283 — 298) [359]
e 4b. Increase by 10% the 6-year graduation rate (63. 1% - 64.7%)

[69.4%)]

e 4d. Increase by 10% the 4-year graduation rate for community
college degree holders (61.0% - 61.5%) [67.1%]

e 5. Maintain graduate/professional pass rate above national

average on qualifying/Iicensing/certification exams in 100%
of appropriate disciplines [pass rates in all disciplines above
national average]

o 6. Increase to 50 the number of graduate and professional
students winning nationally competitive fellowships or
awards (25 — 38) [50]

e 11. Increase to $300 million the amount of external funding
received by faculty and staff for research, scholarship and
artistic creation ($253m - $277.9m) [$300m]

e 17. Increase by 10% the number of staff and faculty participating
in professional development activities (Technology: 5,422 —
7,828) [5,964]; (Health, Safety, and Weliness: 11,598 —



(decreases)

Board of Regents
Performance
Indicators

e 19a.
¢ 19c.
e 109d.
e 20a.
o 20b.
e 22a.

o 22b.
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33,483) [12,758] Note: In Leadership and Management, the
number dropped — from 5,795 to 4,100 [6,375]
Increase to. 14.5% minority tenure/tenure-track faculty
(12.2% - 12.9%) [14.5%]
Increase to 7.5% minority P&S staff (5.6% - 6.1%) [7.5%)]
Increase to 7.0% minority merit staff (5.8% - 6.1%) [7.0%)]
Increase SUI Alumni Association membersh|p to 57,500
(50,000 - 53,000) [57,500]
Increase annual total gift productively to $200 million ($132m
3-year average - $172m) [$200m]
Increase to $5.5 million funding for New Clinical Initiatives
($4.5m - $5.2m) [$5.5m]
Increase patient satisfaction rate to 4.5 on 5.0 scale (4.0 ~
4.3) [4.5]

The following decreases were reported:

o 3b.

o 4a.

o A4c.

e 8.

e 8c.

e 10.

e 13.

e 15.

e 19e.

e 10f,

e 19g.

e 21a.

Increase by 20% the number of students participating in the
comprehensive K-12 honors program (1,437 —1,429) [1 ,725]
Increase by 10% the 4-year graduation rate (37.1% - 37.0%)
[40.8%]

Increase by 10% the 2-year graduation rate for commumty
college degree-holders (23.6% - 20.5%) [26.0%)]

Increase to 60% the percentage of Ph.D. recipients obtaining
academic employment within 6 months of graduation (56% -
53%) [60%]

Decrease to 0% the percentage of Ph.D. recipients obtaining
nonacademic employment within 6 months of graduation (6%
- 9%) [0%)]

Maintain library system ranking by Association of Research
Libraries in top 15 (15 in 98-99 — 18™ in 99-00) [top 15]
Increase to 100 the annual number of intellectual property
disclosures (84 — 65) [100]

Increase to 10 the number of faculty/staff receiving
Guggenhiem, Fulbright, NEH, and NEA fellowships annually
(9-3) [10]

Increase to 32.0% women in executive, administrative, and
managerial positions (29.7% - 29.3%) [32.0%]

Increase to 8.0% minorities in executive, administrative, and
managerial positions (7.4% - 5.9%) [8.0%]

Increase to 12.0% minority student enrollment (9.2% - 9.1%)
[12.0%]

Increase to 1.0% building value funding for facilities renewal
(.783% - .649%) [1.0%)]

. Increase to 200 the number of mean monthly news citations

of SUI activities (181 — 121) [200]

Attachment A, pages 9-17, presents the data on the Board’s performance

indicators.

This summary notes selected examples where advances or

increases were made and others in which declines or lowered results

occurred.
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These indicators will be incorporated into the Annual Report on
Performance Indicators. The responses are grouped according to the six

categories used in that annual report:

Instructional Environment (IE) _
Student Profile and Performance (SP)
Educational Outreach (EO)

Faculty Profile and Performance (FP)
Diversity (D)

Expenditures, Financing, and Funding (EF).

The Indicator number and category, description, data change from last

year to this year, and the target [in parentheses] are as follows:

‘ Cat/No. Indicator Change Target
(Increases) (IE) 2 % of senor faculty teaching 88.2%-90.0% 87.5%
undergraduates
(EO) 25 | Number of non-degree 3,116-3,338 2,800
enroliments
(EO) 40 | Off-campus student enroliment | (un) 65-170 NA
in degree programs offered (grad) 598-663
through distance education
(D) 41 Racial/Ethnic Composition 12.2%-12.9% 14.5%
(Faculty) in percentages ’
(D) 41 Racial/Ethnic Composition 5.6%-6.1% 7.5%
| (P&S) in percentages
(D) 41 Racial/Ethnic Composition 5.8%-6.1% 7.0%
(Merit) in percentages '
(FP) 12c | Number, total and % of tenured, | 126-156 NA
tenure-trace, and clinical track 1918-1979
faculty new hires 6.6%-7.9%
(FP) 18 | Sponsored funding in millions of | $252.6m- $250m
dollars 277.9m
(EF) 33 | No. of annual contributors and 48,017-52,602 | 50,000
dollars contributed in millions $147.0m-172.0m
(EF) 39 | Dollar value in millions of $66.4m-$67.3m | NA
resident undergraduates ‘
receiving financial aid




(Decreases)

Performance
Indicator Charts:
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Cat/No. Indicator Change Target
(IE) 1 % of undergraduate student 57.4%-55.0% 60.0%

credit hours taught by

tenured/tenure track faculty
(IE)5 Avg. undergraduate class size 38.3%-40.3% 37.0%
(lower division)

(SP) 13b | % of ALL graduates employed 87.6%-83.8% NA
within one year after graduation

(SP) 38 | Fall enroliment (Total) 28,846-28,311 NA
(EO) 28 | Headcount enroliments offered | (Credit) 20,265- | NA
’ through extension and 20,230
continuing education (credit/non- | (Non-Credit)
credit) 81,954-60,393
41 (D) Racial/Ethnic Composition 9.2%-9.1% 12.0%

(Students) in percentages

The data for the performance indicators related to the University of lowa
are found in Attachment A, pages 9-17. The charts for these indicators
are available in the Annual Report on Performance Indicators.

The University of lowa is to be commended for its commitment to
providing a detailed look at the indicators that present the progress made
and the setbacks that have occurred in meeting targets. As President
Coleman has indicated, the budget reductions have played a significant
role in not making progress on all indicators.

As noted in G.D. 6f, the changing economic picture of the state and
nation dictate a sustained environmental scan and a careful analysis of
the assumption regarding the mission, vision, values, and culture
statement of the Board. As the Board is developing its new plan, it is
essential that each of the Regent institutions continue to link progress in
its plan to the Board’s strategic plan.

sk /%

Charles R. Kniker

h/aa/docket/2002/jangd4a

Robert J. Bar




g < w
498g \ |
0} .nmn o. %09 uopenpeldh Jo stpuoli 9 uiiim JuawiAojdiud Hispede buitieiqo
o £1 %ES %95 sjuaidpal ‘g jo abeuaniad sy %409 03 aseanu] ‘eg
8 (SbupjURS UONEPOSSY UoNEJUNIWO) Yo3ads ay
N ‘ 0E x4 €T ucm Yoday PLOM 8 SMAN "S1 SIpNPul 11eak sujsseq) ua) do)
4 |y ul mm:_v.:mh Aseuydpsip Jo 1PquIny ayy QE 03 3seanu] "q/
. Bupjues 1xau ayl Aq sbupjuel
8 *10-0007 J0j 31epdn ou sj 213y] siedA U] A1IaAs pajepdn ase sbupjuey (s661) § JpuNo) Yoleasay jeuonen Jo ajirtenb doj suy vl swesboad
11 : "{euoissajosd/arenpest Jo Jaquinu 3u) § 03 asealdu] e/
spieme 1o sdiysmoya) aanizadwod Ajjeuoneu buiuuim syuspngs
0t 06 - 8¢ [ord Jevoissajoid pue ajenpelb JO J3quinu ay) p§ 0 dseanu] ‘g
\ %68 %001 ABojouyaa L, d16ojoipey .
%b8  %00T Adesaiy] uoneipey
’ peppe aq ol
%6 " %001 Jesissy uepishud
- %{8 %001 Adesay_ 1edisAyd
%6 %001 Aoewreyd
%b8 . %E8 : Buisinn
%18 %001 YaaL poiW 1esPnN
%76 %¥6 SUPIPa
%I, %<8 me
%58 - %IS %001 - %9 buprasubul
; %16 %001 Ansnuag o
. ) %8¢L %¢€8 ‘DS Qe [eduD | ««20eIRAR JRUOHERY ,
abelaae jeuoneu %ES %07 wexa vdd anoqe sauydpsip . sauydpsip ateudosdde
anoge saulidpsip . )Y S5 e ut sajes ssed J0 9,001 U1 Stuexa uonedynad/buisuadl/6uiiendb uo abesaae
6 jle u1 sajeld ssed jeuoney 31y SSed I wexg [Puojssajold |euoneu aAoge jel ssed feuoissajoid/aienpelb ueulely °g
) . s13pjoy-a216ap 3bajjod
8 %T1°/L9 . %S'19 %0'19 Ajjunuiwion Joj 9yes uonenpe.h 1eak-, ay) %01 Ag aseanu] ph
‘ si1apjoy-22163p 9b3jjod
[4 %0°9C %SG 0¢ %9°ET Ajunwitod 1oy 3es uonenpesb 1eal-z aul %01 Ag aseanu o
9 %t 69 %L V9 %1°€9 91ed uofenpelb 1eak-9 s 9401 Aq aseanu] gy
%8 0b i .
S %0°LE YT LE ajes uonenpelb 1eak-b oYl %01 Ag aseanu] ey
B {(1eal
STt [0S 0O-6661 W
. (1224 j00UDS 10-000Z W 81§ ‘1007 JAWwNS Ul 116) 62H'T | £ES '0007 Jowiuns " wesBord s1ouoy z1-) dAsUBYaIdwod ay)
b : Ul 006) LEV'T ui bupedpnued syuapn)s Jo JaqUINU Ul %07 AQ 95ea10U] g
65¢E 86¢ “E£8¢ SI0UOH
£ . yim m:zm:u@m SJU3PNIS JO 1AQUINY 3 %07 E aseanuj mm
; "+96 st {0002
000’1t Jawins Buipnpur) JeaA ouuspede 10-000¢ aYs bulinp sweibosd peoiqe 95§ ‘wesbosd peosge Apms auyy ul
z >n5m Bupeag-1pasn v Bunedpiped sajenpesbiapun 1N Jo equinu ay L syuedpiped ajenpeibiapun Jo Jaquuinu 3w 0p0'T 01 95eanU] '
*g39)dwod 94,05 buipiing 104 v/N :
adlL ubisap dnewayds ‘pablaw mwu_awm JuswdopAag 938D pue Odvid ‘pany -Bujuueld Jaased jpuipmibuol 10) 123UD
1 Jopang :podas sseiboid saneieN “papodal ag 0] 3abue) Jo sujaseq ON ) J0 abejueApe Bupje) sa1enpelbispun jo Jaquinu at aseanur “{
. (00 -
#* jabie] 21epdn 10-000C -6661) pujjoseq yabie]

mwﬁmmzﬁmﬁb A0 mr:w.wmﬁwmﬁﬁm HIUUR ] A wwvm.ﬁm IPIM-ANSIRAIUN

BM0] JO AYISTOATIN




G.D.4a
Attachment A

~
0]
D .
© . (%16
o .
i =g78'22 ] TES'T "9£8'(T 'Sndwied JJo snujw {201 “SIUSPNIS aa1bap-uou (sjuapnis Bupjaas-aa1bap ‘sndwed-uo
£e %0°CT sndwed-1o Geb 'SIUBpMIS 1230) TTE'ST "SIUSpMS ALOURY ZE5'7) %1°6 %6 "3WN-}Ing) WRWIIOIUS JuapNIs AJUOUI %0°ZT 0} aseanul 661
. . ) : : i suoijisod [euebeuew pue
[43 %08 %6'S %YL "IANENSIUIWLPE *SANNDXA U] SIRLIOUIW %08 0 85Ea.UT 'J61
. suoijisod jeuabeuet pue
1€ %0°CE %E'67 %L'6L TIANBLISIUILIPE "SAINISXS Ul USWOM %0°TE 0 95831001 361
0t %0°L %719 %8'S 11838 13w AIOUIL 960", 0] BSealdU] P61
6¢ %S L %19 %9'S 112315 534 ALouiw 945 0} 85E3.0U] 61
214 %0 0L %9'9¢ %39°9C Kqinoe) oei3-usi/ua) 9jewwa) %0°0g 0) 25ea.0Ul "q6T
%S b1 i .
4 %6'71 %¢'T1 Aynoey yoen-usifua) ALOUIW %G 1T 0] 95eal3U] "e6T 61
i {700z Xa 2aejd ui ag Oy W)sAs
‘05°89 0 €85’/ ‘[esieidde sdueunopad pajRidwo) V/N BuppEn) SIUN pue SUaWRdP (2 Ul SMAIAaI Bouewsopad
9¢ %001 . *££0'T1 :uonendod 5gd pue JUaW [EI0] jenuue uy uopedpied JOSIABANS-JJEIS %001 0 3sEaDU] "81 81
85.'C1 _
1SSaUlPM pue
UNETLIUTEETR 865'TT :SSAUIIPM
£96’G :Abojouyda L pue 'Ajajes ‘uijeaH
S/E'9 £8LEE 'SSAUPM pue A1jes "uiea | 7zb’s AGojoupal ’
rjuawabeuely gr8’s Abojouydal | S6L'S juswabeuely sanIApe Juawdopaap [euoissajosd Uy Bupedppied
[ord pue diysiapea 00T’y :Juawabeuey pue diystapeay pue dyssopest Aoy pue e3s Jo Jaquinu a4 %01 Aq aseanu] */T {1
. Ajjeniitie §303ebnsatl
591 (€161 40 1n0) 05T v/IN jedpupd MeiBayod-ss0.0/AreadpsipIaiul BUIAOAU!
174 sjueIB papuny AjEUSR1Xa JO JPGUINU AY) §91 0] 3SEanu] "91 91
BUON :¥aN T -
uejdey *[ uiwefusg ‘weyeso Ty enet THIN
pununydiz vesns :ybuging 6 :
ot auou - wRYusbbng Ajrenuue sdiysmolia) vaN pue "H3N ubuang ‘waryusbbng
£€C 10-0007 W Mau ¢ BuiAinal Jes/Anoey Jo Jaquinu ay) g 0] aseannu] 51 St
Syvy ‘uewajo) ans Atew :(100T IMdv)
s1pak WOI ‘2uen aonug - (0002 "1P0) v
G J9A0 MaU ST ’ 10-000C Ul Mau $002-000¢ Ut s9luapede Aurejoups
w {euoneu pa1sfes 0} pas|R Jeis/Anoe) msu uaayy b1 b1
R $3INSOPSIP
12 001 59 +8 Auadosd jenasieIul JO JaquInU jenuue 33 001 03 aseanu] €1 €1
. ) ) UoReaid Jilse pue 'diysiejops {H1ea5ai 10) yoddns
A 0LE 9ge V/N jeUIaIXe BUIAIID) SISGUIDL JJEIS JO JaqUINU 3] 3583.10U] ‘qel
%0°09 %505 = (80T 40 IO 798) %0°0S uoneamn Jnsiye pue ‘diysIejoyds ‘yaIeasal Joj poddns puiala
61 ) Buial031 Ajynoey Jo abejuadsad Byl %09 O} aseabu] egl A
. . . i uonean dnse
Wooes W6 2L2$ weses " pue ‘diysiejoyds "UnIeasal Jof jeis pue Anoej AQ paaRd3l
g1 Buipun) jBLIAIX JO JUNowe Ay Uoljjiw 00c$ 01 9seau] “T1 11
. i ) . oo 61 doy ul sauelgi
L1 51 doy, (00-6661 "XPUL V) 81 (66-86 U1) ST yo1easay Jo uonepossy Aq bupjues walsAs Areiqy) uleluieiy "1 1]
, S . (obesone i ] swe.boid a1enpeldb
91 %9 €L (3besane “1A-£) %0°8C " IA-E) %0°8T 10 AJIAIDA[ES BU S31ET JRUOHBU SA0QE %9 EE 03 ASesU] ‘6 6
T . : uopenpelb
JO SYjuUoW g UM Bunsodal jJou Jo juawioldws Buiuelqo
Sl %0 %6 %9 . j0u suaidpal *arud Jo abejuadsad suy 90 03 8sead3d I8
. uonenpelb
10 SyjUOW 9 UM juawikolduia Jjwapedeuou BuuRIgo
b1 %0v %8¢ %8¢E - sjuaidpar ‘@ ud Jo abejuansad aul %0k 01 aseanu] ‘qg8




hY (o]
b M o
0oy _
g Eo
Q
[
=
<C
%06 %001 JURISISSY UBISAUY
’ %8¢ %16 - Adesauy [edishug
%¢6 %001 Aeunieyd
%8 %¢6 buisinN
%8 %001 o3l pai 1espnnN
‘ %€E6 %L6 JUDIPaN
%99 %08 meq
"%S8 - %lS %001 - %/9 Bupeauibug
‘ %E6 %001 Anspuag
%LL %001 'S qeT [eIUD
’ %bb %.L9 wexa vdd
18y SSES
Jeuonen ajey ssed In Wexy [euoissejosd
00-666T 'S 19018 Ly4
SaNIADE BMO0] Jo AISISAIN JO SUOREID
(44 00C - it 181 SMaU Ajjuows UeaWw JO SBGUINU 3Y3 007 03 aseadu] b HT
. ’ sweiboad
1t QgL *3aAoge 99s adl Yorasno AQ paasas SJUSpnIs ¢1-Y JO J3quinu 3y} aseanu] ‘geg
] “aseqejep a3 ut sweaboid ydeanno jo
sbupsy S/¢ ueyy asow Auaund ate aseyy “swesboid yoeanno Ag paasas '
SIENPIAIPU] JO 19gUINU 3y} Bodar AjfemuaAs ued aMm Jey) os Ayjigeded
s,952qR1ep 34} puedxa 03 adoy sp "aUMIN) 3Y) Ul aanseal st uo ejep
jJasn 2Joww apiAcid UBY 9M JeY) 0S UOIIJI0D B3ep SZijeusiou 0] bupiiom : SOUNLILIOD
aglL aie am pue (JHBIINORNPS EMOIN ST ¢ 130S11//:01U) padojpaap usaq QgL oy wi swesbold a3A19s pue YoeaNNo Jeuolssajold
ob . sey aseqelep yoeanno uy 31epdn aanesen 396Je) ou 'auljpseq ON pue jeuoneanps AQ PaAI3s SUBMO] JO JBCUINU B1j) aSEaIOU] "BET €z
6t S’y ’ £ (1% 3j835 0°G UO G 0 93eJ UONIB)SNES Juaned aseadul "qee
8€ . WSS WT's$ Ws'v$ SaANEAIUT (B2 MaN Joj Guipun) uoliiw §°$ 0] Bseanu] 'egz - 17T
9381 Juawaoejdal . el )
(€ 1meah-¢ . ajes wawadedal 1eak-p | Juswsadedal 1edh-g apAd 1eaA-¢ 0] ajes uawoejdal ABojouypal Jemo 'qig
%01 ’ : : jemaual
9t ’ %649 %E8L" saipey Joy buipuny anjea Bupiing %0 T 0} 95l "e1g 1¢
: (auijeseq : .
,1e9A ubjedwed-uou [eo1dAY, B 12 BALLE 0) PASN SBM BUlRseq Joj pasn :
SE W00Z$ ‘BAR JeaA-g o) ‘jen1oe Jeak snoaasd U3 J2A0 35BANU %/T B) WZLTE (‘6re 2A-£) WeeTs uoljity oz$ 03 Ayarponpoad yib 2103 [enuue 3seanU] “qog
123 00545 000'tS 000°0S 005'£S 01 diysIaquIBW UopRIDOSSY UINfY 1N 95Ea.0U] "e07 0C




G.D. 4a

MGT Performance Indicators ‘ Attachment A
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L MGT# o
EGORY Indicator Data
. Instructional 1 % of undergraduate student credit hours taught 93-94 - 59.3%
. :Environment | - by tenured/tenure track faculty 94-95 -~ NC

95-96 - 56.3%
96-97 - 56.3%'
97-98 - 56.8%
98-99 - 56.9%
99-00 - 57.4%
. 00-01 = 55.0% target 60.0%
2 . | % of senior faculty (tenured associate and full 95-96 - 80.0%
professors) teaching undergraduates ' 96-97 - 85.0%
‘ 97-98 -~ 86.3%
98-99 - B87.8%
99-00 -~ 88.2%
00-01 - 90.0% target 87.5%

5 Average undergraduate class size [organized v Avg  Median
lecture-type classes] Lower Division:* 94-95  NC NC
95-96 37.2 21.0-
96-97 36.5 210
97-98 - 36.5 21.0
98-9¢ 37.1 210
99-00° 383  22.0
00-01 40.3 22.0
Target 37.0 - 21.0
Upper Division: . 94-95 NC NC
95-96 28.0 - 19.0
96-97 30.7 20.0
97-98 27.8 13.0
98-99 27.6 20.0
99-00 ~26.1 18.0
00-01 26.5 180
Target 28.0 20.0
Total: 94-95 NC NC
95-96 32.5 20.0
96-97 329 200
97-98 32.1 210
98-99 324 21.0
99-00 ° 32.3 20.0
00-01 327 21.0
Target 32.0 21.0
7 Number and percentage of general assignment No. Total  Pct
technology equipped classrooms : 95-96 22 200 11.0%

96-97 36 200 18.0%
97-98 42 200 21.0%
98-99 63 -~ - 200 31.5%
99-00 81 200 40.5%
00-01 100 201 - 50.0%
Target 100 200 50.0%
(New) | Lower technology replacement rate to 3-year cycle | 99-00:  5-year replacement rate
00-01: 4-year replacement rate
Target: 3-year replacement rate




MGT #
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(undergrads from Business, Educ., Eng., and
Nursing only — data for each year’s class.
Beginning 1998-99 College of Liberal Arts &

| Sciences is included)

Indicator AttaChment A
Page 10
13a % of professional students passing licensure Law Med Dent - . Pharm
examinations (law, medicine, dentistry, pharmacy) 9596 89% = 95%  97% 100%
96-97 93% 100% 97% 100%
9798 85% 100% 95% 100%
98-99 89% 100% 95% 100%
99-00 80% 97% 100% 100%
00-01 82% 94% 100% 100%
Target NP
Other Exams, 2000-01:
Professional Exam UI Pass Rate  National
Pass Rate
CPA exam 70% 53%
Clinical Lab Sci. 83% 78%
Dentistry 100% 91%
Engineering 67% - 100% 57% - 85%
Law 82% 1%
- Medicine . 94% 92%
| Nuclear Med Tech 100% 81%
Nursing 83% - 84%"
Pharmacy 100% 92%
Physical Therapy 100% " 87%
Physician Assistant 100% 92%
Radiation Therapy 100% 84%
Radiologic Technology 100% 89%
13b % of ALL graduates employed within one year Employed Study - Other
after graduation . 93-94 T8P TBP TBP
94-95 TBP TBP TBP
95-96 80.6% 10.2% 10.2%
96-97 82.3% 7.0% 10.7% -
| 97-98 86.4% 7.1% 6.5%
. 98-99 87.6% 6.5% 5.9% (Revised)
1 99-00 83.8% 10.0% 6.2%
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" CATEGORY JIndicator ﬁége 11

38 Fall enrollment by level, age, and residency Fall 95: UN PR GR  Total
‘ Resid. 12,629 2,294 3,203 18,126
Nonr, 5,704 522 3,245 9,471
Total 18,333 2,816 6,448 27,597

Mn.Age  21.7 26 30 22

Fall 96: UN PR GR Total
Resid.. = 12,883 2,373 3,220 18,476
Nonr. 5,703 526 3,216 9,445
Total 18,586 2,899 6,436 27,921
Mn.Age 21.9 . 26 30 22

| Fall97: UN PR GR - Total

| Resid. 13,079 2,372 3,148 18,599
Nonr. 5,675 510 3,087 9,272
Total 18,754 2,882 6,235 27,871
Mn.Age 21.8 26 30 0 22

Fail 98: UN PR GR  Total
Resid. 13,642 2,349 3,418 19,409
Nonr. 5,695 525 © 3,076 9,296
Total 19,337 2,874 6,494 28,705
Mn.Age ~ 216 26 29 22

Fall 99:  UN PR GR Total
Resid. = 13,681 2,333 3,299 19,313
Nonr. 5,856 575 3,102 9,533
Total . 19,537 2,908 6,401 28,846
Mn.Age 217 256 31.8 24.2

Fall 00: UN PR GR  Total
Resid. 13,273 2,670 2,540 18,483
Nonr. 6,011 854 2,963 5,828
Total 19,284 3,524 5,503 28,311
Mn.Age  21.5 27.7 316 24.1




G.D. 4a

Attachment A
| MGT # | : Page 12
Indicator .
- 42 Undergraduate student retention and graduation | 95-96 1% yr 69 G
rates by ethnic/racial composition in percentages Entry Year 1995 1990
Native Am 91.7%  40.0%
Afr Am 73.3%  40.2%
Asian Am 83.2% . 56.8%
Hispanic 77.8% = 55.6%
White 83.1% 64.5% -
Overall 82.2% 62.7%
Min. (all) ~79.8% - 48.8%
96-97 tyr 696G
Entry Year 1996 1991
Native Am 90.9% - 83.3%
Afr Am 82.3% - 33.8%
Asian Am ~ - 79.7% 55.0%
Hispanic 80.6% 54.1%
White 83.7%  63.6%
QOverall 83.3% 62.0%
Min. (all) 80.8% 49.1%
1 97-98 tyr. 4G - 676G

Entry Year 1997 1994 -~ 1992
Native Am 93.3%. 00.0%  85.7%

Afr Am’ 78.6% 22.0% 41.2%
Asian Am 86.1% 22.0%  62.4%
Hispanic 91.8%  25.0% 54.4%
White 84.4% 34.4% 65.1%
Overall - 84.6% 33.6% 63.5%

Min. (all)  86.1% 23.4%  54.3%

| 98-99 tyr 4G 6% G
Entry Year 1998 1995 1993
Native Am  76.5% 16.7%  76.9%

Afr Am 79.0% 16.8% 48.6%
Asian Am 87.1% 21.4% 67.3%
Hispanic 79.1% 23.3%  45.8%
White 81.8%  36.9% 63.4%
Overall 81.6%  35.0% 62.4%

Min. (all) 81.1% 20.3% 57.6%

99-00 C1%tyr 4MG 6MG
Entry Year = 1999 1996 1994
Native Am  84.2% 33.3%  11.8%

Afr Am 78.0%  23.4% 52.9%
Asian Am 79.7% . 21.5% 58.9%
Hispanic 79.5% 18.2% 54.7%
White 83.7%  39.0% 64.7%
Overall 83.2%. 37.1% 63.1%

Min. (alf) 79.4% 28.3% 53.5% .

00-01 1fyr  4%G 6" G
Entry Year 2000 . 1997 1995
Native Am »
Afr Am . Will be available in November
Asian Am - Persistence Report
Hispanic
White
Overall

: : Min. (all)

(New) | Increase to 33.6% above national rates the 99-00: 28.0% (3-yr. average)

selectivity of graduate programs 00-01: 28.0% (3-yr. average) (target 33.6%)
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" ‘Educational 25 Number of non-degree enrollments Fall term
. . .Outreach 94-95 NC
R 95-96 2,448
96-97 2,500
§7-98 2,912
98-99 3,116
99-00 3,338
00-01 Forthcoming target 2,800
28 Headcount enroliments in credit/non-credit Credit Noncredit
courses offered through extension and continuing | 93-94 -~ NP NP
education ’ 94-95 NP NP
95-96 18,571 66,456
96-97 19,711 78,681
97-98 * 19,263 72,870
98-99 20,255 72,571
99-00 20,265 81,954
00-01 20,230 60,393
(includes off campus, S&E, correspondence
study)
40 Off-campus student enroliment in degree Undergrad Grad
programs offered through distance education 94-95 48 319
95-96 39 371
96-97 30 499
97-98 58 580
98-99 103 611 (REVISED)
99-00 65 598
00-01 170 663
(New) | Increase the number of Iowans served by TBD
' educational and professional and service programs
in their communities
Increase the number of K-12 students served by T8D
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. Institutional | 41 Racial/Ethnic Composition of student, faculty and = | 94-95 '
versi : staff populations in percentages Students NC
Faculty NC
P&S NC
Merit NC
95-96
Students 9.2% .
Faculty 11.4%
P&s 4.5%
Merit " 4.6%
96-97
Students 9.5%
Faculty 11.4%
P&S 5.0%
Merit 4.9%
97-98 Target
Students 9.5% 12.0%
Faculty 11.4%  13.0%
P&S 5.0% 5.3%
Merit 4.9% 5.5%
98-99 Target
Students 9.5% 12.0%
Faculty 11.9%  '13.0%
P&S 5.6% 5.3%
Merit 5.3%° 5.5%
99-00 Oid New
‘Target = Target
Students 9.2%  12.0% 12.0%
Facuity S 12.2%  13.0% 14.5%
P&S 5.6%  5.5% 7.5%
Merit 5.8% 5.3% 7.0%
Female T/TT Fac 26.6% 25.0% 30.0%
Female Ex Staff 29.7% - 32.0% 32.0%
Minority Ex Staff '7.4% N/A 8.0%
00-01 Target
Students 9.1%  12.0%
Facutty 129%. 14.5%
P&S 6.1% 7.5%
Merit 6.1% 7.0%
Female T/TT Fac 26.6%  30.0%
Female Ex Staff 29.3% 32.0%
Minority Ex Staff 5.9% 8.0%
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- Faculty Profile 12a Number, total, and % of tenured, tenure-track, Year Number Total Percent
.and dlinical track faculty resignations 1993-94 . 55 1783 3.1%
199495 53 . 1803 . ‘ 2.9%
1995-96 66 1789 +49 = 1838 3.6%
1996-97 55 1748 + 79 = 1827 3.0%
1997-98 55 1712 + 150 = 1862 3.0%
1998-99 79 1702 +176 = 1878 4.2%
1999-00 74 1702 +216 = 1918 3.9%
2000-01 67 1714 + 265 = 1979 3.4%
.12b Number, total, and % of tenured, tenure-track, Year Number Total Percent
and clinical track faculty retirements 1993-94 " - 20 1783 3.1%
’ 1994-95 26 ] 1803 1.4%
1995-96  31+10=41 1838 2.2% .
1996-97  68+6=74 1827 4.1%
1997-98  30+6=36 1862 1.9%
1998-99  52+14=66 - - 1878 3.5%
1999-00 34+32=66 1918 3.4%
2000-01  23+16=39 1979 2.0%
| (regular retirements plus early retirements)
12¢ Number, total, and % of tenured, tenure-track, Year Number Total Percent
and clinical-track faculty new hires 1993-94 106 - 1783 5.9%
1994-95 102 1803 5.7%
1995-96 70 1838 3.8%
1996-97 70 1827 3.8%
1997-98 118 1862 6.3%
1998-99 85 1878 4.5% -
1999-00 126 1918 6.6%
) 2000-01 156 1979 7.9%
Sponsored funding in millions of dollars .93-94 $187.6M
94-95 $189.3M
95-96 $198.0M
96-97. $212.0M
97-98 $217.0M
98-99 $259.5M
99-00 " $252.6M
00-01 $277.9M
target $250.0M
Number of intellectual property disclosures per 93-94 69
year ’ 94-95 53
95-96 74
96-97 86
97-98 S0
98-99 79
99-0 84
00-01 65
. ' target 90
Increase to 60% the percentage of faculty 1995-96 33%
receiving external support for research, 1996-97 34%
scholarship, and artistic creation 1997-98 44%
‘ 1998-99 48%
1999-00 50%
2000-01  50.5%
. target 60%
Fifteen new faculty/staff elected to selected basefine: 18 faculty/staff elected during 1995-96
national scholarly academies in 2000-2005 (pre- | through 1999-00 )
1995: 12; 1995-2000: 16 new) 2000-01: 2 new elections
target 15 new over five years
(New) | Increase to 10 the number of faculty/staff baseline: Avg. 7.75 per year during 1996-97 through
receiving Guggenhiem, Fulbright, NEH, and NEA 1999-00 (96-97: 10; 97-98: 2; 98-99: 10; 95-00:9)
fellowships 2000-01: 3 new awards
target 10 per vear
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31 State appropriations requested for operations Appropriations req. (w/o salaries)
: ‘ FY96 4.0% :
FY97  3.0%
FY98  3.0%
FYS9  3.3%
FYOO 3.7%
FYOL  3.4%
FYO2 . 1.9%
FYO3 ~ 2.4% Target 4.0%
32 Growth in undergraduate tuition and mandatory HEPI proj. Tuition incr.
fees relative to HEPI FYoe 4.0%t04.4% 4.1%
. FY97  4.2%t04.8% 3.5%
FY98 2.1%t0 3.9% 3.9%
FY9S: - 2.4%t04.2% 3.9%
FYQQ 20%t03.3% 2.5%.
| FY0l .  2.3%t0 3.5% 2.3%+2.0% for quality
FY02 To be provided by Board Office
33 Number Jof annual contributors and dollars 11995 44,000 . $82.0M
_ [contnbuted in milliond 1996 45,077 $112.0M
' 1997 46,911 - $126.0M
1998 47,191 $124.0M
1999 48,017 $147.0M
2000 52,602 $172.0M
(target 50,000; data by calendar year)
35 Amount of capital improvement funds requested : Requested  Appropriated
and appropriated FY96 $17.8M $2.0M
FY97 $37.4M $33.4M
FYo8 $0.0M $27.0M
FY99 $0.0M $0.0M
FYQ0 $0.0M $0.0M
FYO1 $27.7M $14.7M
FYoz $19.2M $16.0M
FYO3 $26.2M
36 Deferred maintenance backlog and expenditures Backlog Expended
in millions of dollars Fall 94 $23.0 (FY94)  $2.9M
. Fall 95 $22.4 (FY95) $4.9M
Fall 96 $19.0 (FY96) . $6.6M
Fall 97 $13.4 (FY97) $3.3M
Fall 98 $20.4 (FY98) - $3.1M
Fail 99 $21.4 (FY99) $2.9M
: . Fall 00 $25.3M (FY00) $6.4M
© 37 % of resources reallocated annually 95-96 2.1%
' 96-97 2.6%
97-98  2.6%
98-99  3.4%.
99-00. 3.9%
00-01  2.6% target 2.0%
39 Number and dollar value in millions of resident No. Dollars = %NM
' undergraduates receiving financial aid 94-95 NA NA NA
‘ 95-96 8,191  $55.3 NA
96-97 8,238 ~ $56.2 NA
97-98 8,751 $59.0 NA
9899 9,170 - $61.9 NA
99-00 8,924 $66.4 . -NA
00-01 8.812 $67.3 NA
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Total $12,623
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43 Cost per student (presented biannually in June) 92-93

Lower Division $4,648

Upper Division $7,269

Undergraduate Total $6,069

Total $9,676

94-95

Lower Division $5,022

Upper Division $8,555

Undergraduate Total $6,850

Total $10,836

96-97 (June 98 governance report)

Lower Division $5,327

Upper Division $8,990

Undergraduate Total $7,199

Total . $11,764

.98-99 (June Q0 governance report)

Lower Division - $6,435

Upper Division $10,068




