BOARD OF REGENTS AGENDA ITEM 6d
STATE OF IOWA SEPTEMBER 18-19, 2007

Contact: Marcia Brunson

SUMMARY OF FRINGE BENEFITS

Action Requested: Receive the report of the summary of fringe of benefits.

Executive Summary: At the request of President Gartner, the following summary of fringe benefits
available to faculty and staff at the Regent institutions was prepared. The information was obtained
from the annual Human Resources Comprehensive Report which was presented to the Board in
February. The full comprehensive report for FY 2007 will be presented to the Board in December.

SUMMARY OF BENEFITS PROGRAMS AT THE REGENT INSTITUTIONS

There are five categories of permanent employees at the Regent institutions:

Institutional Officials

Faculty

Professional and Scientific

Regent Merit System — supervisory and confidential
Regent Merit System — in AFSCME bargaining units

SICK AND VACATION LEAVE

Sick LEAVE: Permanent employees of the Board of Regents earn 1% days of sick leave per month
[lowa Code 870A.1(4a)]. Accruals are prorated for part-time employment. There is no maximum
on the accumulation of sick leave. Upon retirement, an employee receives payment for the
employee’s sick leave balance, to a maximum of $2,000. The remainder is forfeited. Upon
resignation or termination, all sick leave is forfeited. If an employee is laid off and reemployed
within one year of the date of layoff, the employee’s sick leave accrual is restored.

VACATION LEAVE: Institutional officials, professional and scientific (P&S) employees and 12-month
faculty accrue vacation at the rate of 22 working days (plus two unscheduled holidays) per year.
Nine-month faculty do not earn vacation. Accruals are prorated for part-time employees.

University of lowa employees in the SEIU bargaining unit hired on or after July 1, 1999, earn
vacation as follows:

YEARS OF ANNUAL MONTHLY MAXIMUM
SERVICE ACCRUAL ACCRUAL ACCRUAL

Upto3 120 hours 10.0 hours 240 hours
More than 3, upto 6 160 hours 13.333 hours 320 hours
More than 6 192 hours 16.0 hours 384 hours

Employees in the SEIU unit hired prior to July 1, 1999, earn vacation at the same rate as other P&S
employees.
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Employees of the Regents Merit System earn vacation leave based on years of service as follows:

YEARS OF SERVICE WEEKS OF VACATION
First through 4" 2 weeks
5" through 11" 3 weeks
12" through 19" 4 weeks
20" through 24" 4.4 weeks
25" and beyond 5 weeks

HOLIDAYS

Regent employees receive nine paid holidays per year: New Year’s Day, Martin Luther King, Jr.’s
Birthday, Memorial Day, Independence Day, Labor Day, Veterans Day, Thanksgiving, Day after
Thanksgiving, and Christmas Day. In addition, two days of paid leave are accrued as vacation
leave. The collective bargaining agreement with AFSCME allows the Regent institutions to
designate two other days as holidays in lieu of Martin Luther King, Jr.’s birthday and Veterans Day.

RETIREMENT

Employees of the Regent institutions and Board Office are covered by the Federal Insurance
Contribution Act (FICA). Employee/employer contribution to FICA currently is 6.2% to a maximum
salary of $97,500. Employee/employer Medicare contribution is 1.45% with no salary maximum.

Employees may choose between participation in lowa Public Employees Retirement System
(IPERS), a defined benefit plan, and a defined contribution plan (TIAA-CREF or an approved
substitute). Beginning July 1, 2007, the employee contribution rate to IPERS is 3.9%; and the
employer’s rate is 6.05%. The contribution rate will increase by one-half percentage point annually
until July 1, 2010.

TIAA-CREF is a defined contribution plan that is very common to higher education institutions.
Contribution rates to the defined contribution plan are 10% by the employer and 5% by the
employee. Vesting is immediate. The employees of the special schools may choose to participate
in TIAA-CREF but at the IPERS contribution rates.

There are approximately 3,000 Regent employees enrolled in IPERS as compared to more than
23,000 in TIAA-CREF or substitute plans. Participation in a retirement plan is required.

A small number (125 in FY 2006) of employees at lowa State University are covered by federal
retirement.

HEALTH INSURANCE

Regent Merit System employees in AFSCME bargaining units, Merit System confidential
employees, employees of the special schools and the Board Office participate in health and dental
insurance plans administered by the state (Department of Administrative Services). Being the
largest state union, AFSCME, through contract negotiations, is a big driving force behind the plan
designs and costs of the state plans. The state offers an indemnity plan, a preferred provider
organization (PPO) and several managed care plans (MCO). Very brief descriptions of the plans
follow:

Indemnity plan — Coinsurance 20%; $300 (single) and $400 (family) deductible; $600
(single) and $800 (family) out-of-pocket maximum; prescription drugs -- $5 generic, $15
preferred brand, $30 non-preferred brand. Separate out-of-pocket maximum ($250/$500)
for drugs.
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PPO (lowa Select) — 10% coinsurance for in network and 20% out of network; $15 office
visit payment; $250 (single) and $500 (family) deductible; prescription drugs — same as
indemnity plan.

MCO (four plans — different carriers, different costs — same benefits) — no deductible; co-
insurance varies; $750 (single) and $1,500 (family) out-of-pocket maximum; $10 office visit
payment; prescription drugs — same as indemnity plan.

Employer pays the full cost of single coverage for state plans. The state’s contribution to
family coverage is 85% of the premium for lowa Select — currently $1,091.42. The
employee share for lowa Select is $192.60. The employee can apply that amount to lowa
Select or any of the other insurance options. Current monthly rates are as follows:

EMPLOYER | EMPLOYER EMPLOYEE EMPLOYEE
SINGLE FAMILY SINGLE FAMILY

Indemnity $580.71 $1,091.43 0 $267.42
PPO (lowa Select) $548.72 $1,091.42 0 $192.60
MCO

Blue Access $377.32 $905.46 0 0

Blue Advantage $368.14 $883.46 0 0

UHC Choice $477.70 $1,091.43 0 $55.02

UHC Select $437.80 $1,050.71 0 0

Each university maintains its own health insurance program for its institutional officials, faculty,
professional and scientific staff and supervisory employees in the Regent Merit System.

University of lowa: Offers four health plans to its employees

CHIP 1l has individual deductibles of $1,200 per person. After meeting the deductible, the
plan pays 90% with an annual out-of-pocket maximum of $4,200 for a single contract and
$6,300 for a family contract.

CHIP Ill pays 100% of any combination of covered charges incurred by a subscriber in
excess of $2,100 for a single contract and $3,200 for a family contract in a calendar year.
Coinsurance is applicable with covered charges at an 80/20 rate for physician, hospital, and
related services. Hospital deductible is $600 for family coverage; $200 deductible for other
covered medical services.

Ul CARE pays 100% of any combination of covered charges incurred by the subscriber in
excess of $1,500 for a single contract and $3,000 for other contracts in a calendar year.
Coinsurance is applicable with covered charges at a 90/10 rate for hospital and related
services. Hospital deductible is $125 per day. Program is a restricted panel managed care
product. No coverage for care received outside of panel. No co-payment is required for
physician visits.

Ul SELECT pays 100% of any combination of covered charges incurred by the subscriber in
excess of $1,700 for a single contract and $3,300 for a family contract in a calendar year.
This is a managed care product with a restricted panel. Coinsurance is applicable with
covered charges at 90/10. Hospital deductible is $400. Physician co-payments are $10.

Current monthly premiums for the four University of lowa health plans are shown below:
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CHIP Il CHIP I Ul CARE Ul SELECT
SINGLE $364.00 $541.00 $484.00 $310.00
Employer $364.00 $366.00 $366.00 $310.00
Employee 0 $175.00 | $118.00 0
FAMILY $784.00 $1,126.00 $899.00 $752.00
Employer $632.00 $632.00 $632.00 $632.00
Employee $152.00 $494.00 $267.00 $120.00
EMPLOYEE $426.00 $803.00 $635.00 $569.00
WITH CHILDREN
Employer $426.00 $438.00 $438.00 $438.00
Employee 0 $365.00 | $197.00 $131.00
EMPLOYEE $1,028.00 $973.00 $821.00 $655.00
WITH SPOUSE
Employer $568.00 $568.00 $568.00 $568.00
Employee $460.00 $405.00 $253.00 $87.00

lowa State University: Offers an indemnity medical plan and two managed care plans (a PPO and

an HMO) to institutional officials, faculty, P&S staff and supervisory merit employees.

INDEMNITY PLAN has a $300 deductible and coinsurance is 20%. Out-of-pocket
maximum is $1,500 with a separate $1,500 out-of-pocket maximum for prescription drugs.

PPO has no deductible for in network care and $300 deductible for out of network.
Coinsurance in network is 10% and 20% out of network. Out-of-pocket maximum is $1,500
with a separate $1,500 out-of-pocket maximum for prescription drugs.

HMO has no deductible and no out-of-pocket maximum except for prescription drugs
($1,500). Coverage is 100% for medical services.

SINGLE EMPLOYEE EMPLOYEE WITH FAMILY
WITH SPOUSE CHILDREN

Indemnity $526 $1,205 $943 $1,538
PPO $376 $860 $671 $1,101
HMO $324 $744 $582 $947
ISU $368 $648 $533 $865
Contribution

Opt-out $90 $90 $90 $90

University of Northern lowa: Offers an

is offered only the indemnity plan.

indemnity plan and a managed care plan (Unity Choice) to
its institutional officials, faculty, P&S staff and supervisory merit employees. The organized faculty

INDEMNITY PLAN pays 90% of charges, after deductibles are met. Deductibles are (1)
first two days of room and board charges for inpatient care, and (2) $100 for “all other
services”. The maximum out-of-pocket limit is $500 per calendar year per contract. Once
this maximum is met, all services for the remainder of the year will be paid at 100%.

UNITY CHOICE requires that all services be channeled through a primary care physician,
chosen from a network panel by the employee. Most services require a copayment and
then may be paid at 90% or 100%. The maximum out-of-pocket limit is $500 per calendar
year for single contracts and $1,000 for family contracts. Once this maximum has been
met, services will be paid at 100% except that all co-payments will continue.
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Current premiums are shown below. Per the collective bargaining agreement with the
United Faculty, single coverage is provided at no cost to the employee and the faculty
member pays 25% of the premium for family coverage.

INDEMNITY PLAN UNITY CHOICE
SINGLE $468.00 $439.29
Employer ($468.00) $439.29
Employee 0 0
FAMILY $1,220.00 $1,098.23
Employer (unit faculty) $915.00 n/a
Employer (P&S, nonunit fac.) $976.00 $878.58
Employee (unit faculty) $305.00 n/a
Employee (P&S nonunit fac.) $244.00 $219.65

Additional Information on Health Insurance

The following table provides the number of health insurance contracts (single or family) for the 2006

calendar year.

Contracts for State Plans
SuUI 4,545
ISU 1,554
UNI 561
ISD 147
IBSSS 99
Total State Contracts at Regent 6,906
Institutions
University Insurance Plans
Contracts in SUI Plans 8,044
Contracts in ISU Plans 1,558
Contracts in UNI Plans 1,403

As shown above, there are 6,906 state health insurance contracts in place at the five institutions.
Overall, the state has a total of 27,684 contracts.

Rate increases for the state and university health insurance plans for the 2007 insurance year are

shown below:

State Wellmark Plans
State MCO Plans
SUl Plans

ISU Plans

UNI Plans

12%

average of 7%
11.9%

7%

12%
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DENTAL INSURANCE

As with health insurance, Regent Merit System employees in AFSCME bargaining units, merit
system confidential employees, employees of the special schools and the Board Office participate
in the dental insurance plan administered by the state (Department of Administrative Services).

The plan provides 100% payment for routine examinations and teeth cleaning once every
six months, bitewing x-rays at 12-month intervals, full mouth x-rays once in any three-year
interval and topical fluoride applications not more than once in any 12-month interval. The
program pays 80% for emergency treatment of pain, cavity fillings, tooth extractions and
oral surgery. The plan pays 50% for root canals, gold fillings, crowns and jackets and
nonsurgical treatment of gum and alveolar bone diseases.

Current year premiums are as follows:

SINGLE $24.69
Employer $24.69
Employee 0

FAMILY $66.17
Employer $33.09
Employee $33.08

University of lowa: Provides three dental plans for its institutional officials, faculty, P&S staff and
supervisory merit staff.

Dental | provides for 100% payment of normal cleaning and checkup expenses, 50%
coinsurance for restorative care, and 20% for orthodontia.

Dental Il provides for 100% payment of normal cleaning and checkup expenses, 80%
coinsurance for restorative care, and 30% for orthodontia.

Dental Ill provides for payment of 75% for all types of care.

Premiums for the current year are shown below:

DENTAL | DENTAL Il | DENTAL llI

SINGLE $26.00 $45.00 $44.00
Employer $26.00 $45.00 $44.00
Employee 0 0 0
FAMILY $79.00 $127.00 $134.00
Employer $59.00 $95.00 $95.00
Employee $20.00 $32.00 $39.00

lowa State University: Offers two dental plans to its institutional officials, faculty, P&S staff and
supervisory merit staff.

Basic plan has an annual maximum benefit of $750, covers cleanings at 100% twice a year
and most other services at 50%.

Comprehensive plan has a $1,500 annual maximum excluding orthodontics; covers
cleanings at 100% twice a year; basic restorative procedures at 80% and major restorative
procedures at 50%. Provides 50% coverage for orthodontics with a $2,000 lifetime benefit
after a $50 deductible.
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Current premiums are shown below:

ISU PLAN SINGLE EMPLOYEE EMPLOYEE WITH FAMILY
WITH SPOUSE CHILDREN

Basic Dental $20.00 $46.00 $51.00 $56.00

Comprehensive $33.00 $82.00 $87.00 $98.00

ISU Contribution $20.00 $20.00 $20.00 $20.00

Opt-out $20.00 $20.00 $20.00 $20.00

University of Northern lowa: The dental plan in place at UNI provides 100% coverage for
preventive care and 50% coverage for most restorative procedures. Annual maximum per person
is $600. Orthodontics are covered at 50% after a $100 deductible with a $500 per person per year
maximum benefit.

The current year premiums are shown below:

SINGLE FAMILY
Employer $23.00 Employer $23.00
Employee 0 Employee $45.00

OTHER BENEFITS

In addition to the benefits summarized above, Regent employees also are provided long-term
disability and accidental death and dismemberment coverage.

More detail on the benefits in place for Regent employees may be found in the Comprehensive
Human Resources Report. The most current report was presented to the Board at the February
2007 meeting and is available on the website. It is anticipated the FY 2007 report will be presented
to the Board at the December meeting.

TOTAL COMPENSATION

As a part of the HR Comprehensive Report, the institutions are asked to provide estimated total
employee compensation (salary plus FICA, health and dental insurance, long-term disability and life
insurance and costs for workers compensation and unemployment compensation). The estimated
average total compensation for each category of employee is shown in the table below.

Faculty by Rank
Professor Associate Assistant Overall P&S Merit
Average
SuUl $170,345 $119,682 $114,827 $140,299 $73,997 $52,582
ISU $125,812 $90,874 $80,768 $98,019 $71,539 $53,297
UNI $110,691 $86,209 $71,696 $86,125 $74,695 $53,570
ISD* - - -- $71,623 $65,234 $39,541
IBSSS* -- -- -- $70,179 $61,597 $42,843

*The majority of ISD and IBSSS merit employees are on nine-month appointments.
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For budgeting purposes, the institutions have developed fringe benefit rates by category of
employees. For example, rates for faculty range from 23% at SUI to 35% at UNI. Rates for merit
system employees range from 42% at ISU to 48.5% at SUI. The range for P&S fringe rates is
32.5% to 39.5%.

COSTS

Expenditures for insurance and retirement programs for FY 2006 are detailed on the following
page.

H:\HR\Docket 2007\September 2007\0907_ITEMO6d
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EXPENDITURES FOR INSURANCE AND RETIREMENT PROGRAMS -- FISCAL YEAR 2006

University of lowa State University of lowa School for lowa Braille and Total Regent
lowa University Northern lowa the Deaf Sight Saving School Institutions
Mandated Benefits
Social Security 60,719,084 24,422,643 7,740,849 438,653 323,413 93,644,642
IPERS 974,410 730,484 336,224 118,098 128,679 2,287,895
TIAA CREF 76,042,184 30,950,326 9,821,877 238,086 115,339 117,167,812
Substitute plans 183,896 36,427 27,503 247,826
Federal Retirement - 1,038,917 1,038,917
TIAA CREF Waiver of Premium 1,421,304 943,341 254,714 5,611 2,933 2,627,903
Unemployment Compensation 364,167 213,305 45,001 820 623,293
Workers Compensation 4,675,044 2,257,776 964,380 85,461 115,346 8,098,007
Total Mandated 144,380,089 60,593,219 19,190,548 885,909 686,530 225,736,295
Other Benefits
Life Insurance 9,034,719 1,776,825 682,242 27,833 20,529 11,542,148
Accidental Death and
Dismemberment - 325,693 71,729 4,140 3,070 404,632
Health Insurance 100,014,806 38,564,265 15,060,163 1,188,412 809,415 155,637,061
Long-term Disability 7,003,848 2,101,312 1,103,087 48,720 35,736 10,292,703
Dental Insurance 8,769,729 1,562,603 553,941 46,040 32,153 10,964,466
Total Other Benefits 124,823,102 44,330,698 17,471,162 1,315,145 900,903 188,841,010
Total Expenditures 269,203,191 104,923,917 36,661,710 2,201,054 1,587,433 414,577,305
Less interest received on cash reserves
maintained by carriers 4,803,818 - - - 4,803,818
Total Cost of Insurance and
Retirement Programs 264,399,373 104,923,917 36,661,710 2,201,054 1,587,433 409,773,487
Percent of Non-student payroll 28.10% 29.67% 34.00% 38.00% 37.10%




