BOARD OF REGENTS AGENDA ITEM 3e
STATE OF IOWA APRIL 20-21, 2016

Contact: Andrea Anania

COMPREHENSIVE HUMAN RESOURCES REPORT

Action Requested: Receive the report.

Executive Summary: This report combines a number of individual annual governance reports:
Regent Merit System, Sick and Vacation Leave, Fringe Benefits, Retirement Report, Salary Report,
Faculty Salary Comparisons, and Employee Award Programs. Each component of the report is
summarized below.

Additional details relating to these annual governance reports may be found in the complete
Comprehensive Human Resources Report available as an attachment to this memorandum on the
Board’s website = nttp://mwww.regents.iowa.gov/Meetings/DocketMemos/16Memos/April2016/ComprehensiveHRReportApril2016.pdf

Regent Merit System — FY 2015

As of June 30, 2015, there were 6,685 employees in the Regent Merit System. Approximately 95%
of these employees are in AFSCME bargaining units (Blue Collar, Security, Technical and Clerical,
and Educational). The remaining employees are either supervisory or designated as confidential as
per lowa Code, Chapter 20.

In the merit system, minority employees make up 13% at SUI, 6% at ISU, 8% at UNI, 7% at ISD,
and 6% at IBSSS.

Of the transfers during the year, 284 were contract transfers pursuant to the AFSCME collective
bargaining agreement. There were 758 original entry appointments, 474 resignations,
232 retirements, 9 layoffs, and 62 dismissals for cause.

Overall, average FY 2015 salary for merit system employees at the five institutions was $42,363.

In accordance with the lowa Administrative Code, 152 requests for classification review were filed.
Of those, 127 requests resulted in reclassifications to different classifications and 114 resulted in
classifications to higher pay grades.

Sick and Vacation Leave — FY 2015

Sick Leave

Permanent employees of the Board of Regents earn 1% days of sick leave per month (lowa Code
870A.1[4]). Unused sick leave is carried forward each year. Upon retirement, an employee receives
payment for the employee’s sick leave balance, to a maximum of $2,000.

Regent university employees used 191,700 days of sick leave in FY 2015 at a cost of nearly
$43.7 million. Average usage per university employee was 7.1 days. Average usage in FY 2014 was
7.2 days. Average usage for faculty was 2.0 days; P&S — 7.2 days; and Merit — 10.7 days. Total usage
at the special schools was 1,598 days at a cost of $393,951. The average usage was 8.0 days.

Vacation Leave

Employees in the Regent Merit System earn vacation leave based on years of service
(lowa Code §70A.1[2]): (1% through 4™ year - 2 weeks); (5" through 11" - 3 weeks); (12" through
19" - 4 weeks); (20" through 24" - 4.4 weeks); and (25" and beyond - 5 weeks). Full-time P&S staff and
12-month faculty accrue vacation at the rate of 22 working days (plus two unscheduled holidays) per year.

Full-time staff hired after July 1, 1999, in the SEIU bargaining unit at the University of lowa accrue
vacation on an increasing scale beginning with 120 hours in the first three years of employment to a
maximum of 192 hours after six years of employment.

Average vacation use per university employee was 16.6 days in FY 2015. FY 2014 average was
17.8 days. Average usage at the special schools was 13.9 days.

In addition to vacation leave, state employees (including Regent employees) receive nine paid
holidays plus two unscheduled days which are accrued as vacation.
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Fringe Benefits — FY 2015

The Regent institutions spent $598.0 million for insurance and retirement programs for faculty and
staff during FY 2015. Institutional costs for fringe benefits as a percent of payroll were:
SUI - 30.0%; ISU - 32.6%; UNI - 36.3%; ISD - 39.7%; and IBSSS - 41.0%.

Social Security and Medicare

Employees of the Board of Regents are covered by Social Security and Medicare. Social Security
contribution is 6.2% for the employer and 6.2% for the employee with a calendar year 2015 salary
maximum of $118,500. Medicare contribution is 1.45% on all salary. The salary maximum for social
security contributions remained at $118,500 in calendar year 2016. In FY 2015, the institutions
contributed $133.3 million to Social Security and Medicare.

IPERS and TIAA-CREF

Employees may elect to participate either in IPERS (a defined benefit program) or TIAA-CREF
(a defined contribution program) or a qualified substitute. About 38 employees at ISU are covered by
federal retirement. Approximately 24,138 employees patrticipate in TIAA-CREF and 5,830 in IPERS.
At the universities historically, the employer contribution to TIAA-CREF is 10%, and the employee
contribution is 5%. Contributions to TIAA-CREF at the special schools are at the IPERS rates, which
are 8.93% (employer) and 5.95% (employee.) In FY 2015, the institutions contributed $157.0 million
to TIAA-CREF and $11.8 million to IPERS.

Other Benefits

Each university offers health and dental insurance programs for its faculty, P&S staff, and
nonorganized merit staff. AFSCME covered employees at the universities and all employees of the
special schools participate in the state health and dental insurance programs. The total cost to the
institutions to provide health insurance coverage to faculty and staff in FY 2015 was $248.6 million
and $15.1 million for dental insurance.

The institutions also provide employees with life insurance, accidental death and dismemberment,
and long term disability insurance.

Retirement Report — FY 2015

Reqular Retirement
During FY 2015, 661 faculty and staff left the institutions through regular retirement.

Phased Retirement

In addition to regular retirement either through IPERS or TIAA-CREF, faculty and staff may retire by
participating in the phased retirement program. The phased retirement program was first approved
by the Board in 1982. With approval of institutional administration, faculty and staff may request
participation in phased retirement at age 57 with at least 15 years of service. Through the program,
employees reduce their appointments to no greater than 65% and no less than 50%. A normal
phasing period is five years; and during the first four years, the participant’s salary reflects the actual
time worked plus an additional 10% incentive. Benefits, except for FICA, IPERS and Federal
Retirement, are paid as if the employee were full time. The current phased retirement program
expires on June 30, 2017.

There were 82 new participants in phased retirement in FY 2015 with a total of 165 currently active.
A total of 1,294 faculty and staff have participated in the program since its inception in 1982.

The cost of phased retirement incentives was $3.5 million. Approximately $9.7 million was released
through operation of the phased retirement program. These funds were used in a variety of ways at
the institutions with most going toward either replacement personnel or reallocations to fund other
areas of need.
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Salary Report — FY 2016

The information provided in the salary component of this report details salary increases and average
salaries for the current fiscal year (FY 2016).

Average salary increases for faculty, P&S and merit staff for FY 2016 are as follows:

Faculty P&S Merit
SUI 1.9% 2.4%* 4.6%
ISU 1.3% 1.2% 3.9%
UNI 2.5% 1.3% 3.5%
ISD 1.6% 1.6% 3.3%
IBSSS 3.3% 1.0% 3.6%

* Excludes SEIU; SEIU average increase was 2.7%.

Faculty Salary Comparisons

Attachment A
For many years, the universities have used Board-designated peer groups to make comparisons in

several other areas such as tuition and fees, residence system rates, and salaries. Each peer group
has 10 institutions which were deemed by the Board to be comparable. These institutions are public
universities in Minnesota, lllinois, Indiana, Ohio, Arizona, California, Michigan, North Carolina, Texas,

and Wisconsin.

Attachments B and C
In order to get a broader comparison for faculty salaries, the ISU and SUI groups were expanded to

include 56 AAU institutions in the AAU Data Exchange (AAUDE).

Attachment D
The University of Northern lowa expanded its listing to include those institutions in the Education

Trust. The salaries for these institutions are those that are published by the AAUP in its annual
faculty salary survey.

The Education Trust was established in 1990 by the American Association of Higher Education as a
special project to encourage colleges and universities to support K-12 reform efforts. Since then, the
Education Trust has grown into an independent nonprofit organization.
Its mission is to make schools and colleges work for all the young people they serve. The definition
of the UNI peer institution as per the Education Trust Report is “competitive student selectivity,
masters-degree granting, between 5,000 and 14,000 students, and a median SAT score between

1,000 and 1,100".

Attachments E and F
Compares average salaries as a percent of the respective peer group averages.

Attachment G
Provides a comparison of average faculty salary increases within the peer groups for the past five

years.

Attachment H
Provides a comparison of faculty total compensation within the peer groups.

Attachment |
Provides comparison data relating to the salaries in the University of lowa College of Medicine.
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Employee Award Programs — FY 2015

In May 2005, the Board approved a pilot program to recognize exceptional performance by
nonorganized professional and scientific staff at the University of lowa. The program was approved
for a one-year period. The program allowed for awards for exceptional performance (up to 10% of
salary) and SPOT awards ($75 or less).

Rather than consider an extension of the pilot award program at the University of lowa, the Board
approved a revision to the Policy Manual to authorize such programs at the other institutions.
The policy requires submission of a report each year on the operation of the program.

The University of lowa has had a fully operational program since the initial pilot. lowa State

University implemented its extra-meritorious performance pay program in FY 2011.
The following table reflects the operation of the awards programs:

Number of Average
Eligible Awards Dollar Range Dollars Total Dollars
Employees Presented of Awards Awarded Awarded
Exceptional
Performance Awards 5,980 252 $300-$21,186 $4,668 $1,176,283
Spot Awards 5,980 637 $50-$75 $75 $77,483
Females* Minorities*

Percentage of Exceptional Performance Awards 74.2% 5.6%
Percentage of Spot Awards 63.1% 4.7%

*Note: Females make up approximately 62.2% of eligible non-bargaining P&S staff members. Minorities
comprise approximately 10.2% of eligible non-bargaining P&S staff members.

H:\HR\Docket\Docket 2016\April 2016\0416_ITEMO03e--Comprehensive Human Resources Report Memo.doc
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REGENT INSTITUTIONS COMPARISON GROUPS
AVERAGE FACULTY SALARIES, 20142015
ESTIMATED FACULTY SALARY INCREASES, 20152016

Average Faculty | Estimated Average %

Egimated Average

University of lowa Salary 2014.15' Increase 2015-16° Faculty Salary 201516
University of Califomia, Los Angeles 5154, 764 1.50% §157,085
University of Michigan, Ann Arbor $129, 509 2 60% 5132969
University of Texas, Austin 122 819 4 6% 5128174
University of lllincis, Urbana 5119 543 0.00% 5119 543
Ohio State University, Main Campus $113,612 2.00% 5115854
University of Morth Carolina, Chapel Hill 5114, 480 0.00% §114, 480
Indiana University, Bloomington 5110, 534 2 00% §112 750
University of Wisconsin, Madison 110,782 0.00% §110,782
University of Minnesota, Minneapolis F108 531 200% 5110702
University of lowa 5106, 078 200% §108 200
University of Ariz ona $99,700 0.00% 99,700

Average Faculty | Edimated Average % Edtimated Average

lowa State University Salary 20141 5' Increase 2015-16° Faculty Salary 201516
University of Califomia, Davis 5124 500 nda 5124 500
University of lllincis, Urbana 5119 500 0.00% £119.500
Ohio State University, Main Campus $11.3 600 2008 5115872
University of Wisconsin, Madison 110 300 0.00% 5110800
University of Minnesota, Twin Cities 108 500 2 00% 110670
Purdue University, Main Campus 106,400 3.80% $110 443
Texas A &M 5104, 700 nda §108 700
Michigan State University 106,000 2 00% §108 120
lowa State University 5102 900 1.26% §104 197]
MNorth Carolina State University 101 500 0.00% £101 500
University of Ariz ona 399 700 0.00% 39 700

Average Faculty | Estimated Average %

Egimated Average

University of Northern lowa Salary 20141 5' Increase 2015-16° Faculty Salary 201516
Ohio University, Athens a8 637 4.07% 592 245
lllinois State University a0 825 ndafy ndafy
Indiana State University, Terre Haute 578911 2. 40% 581504
University of Morth Texas %83 037 2 00% 584 393
Central Michigan University 588 522 2 40% a0 647
University of Morth Carolina, Greensbaoro 583 501 2 19% 585422
Mothem Arizona University 581 650 0.50% %52 058
California State University, Fresno %79 507 0.00% &7 9507
Uiversity of Morthern lowa 576 717 250% 578 635
University of Minnescota Duluth 573138 268% 575083
University of Wisconsin, Eau Claire 68, 518 0.00% 68,519

1. Academe, the Bulletin of the Amercan Association of University Professors, Special Bulletin.  The averages are for the

ranks of professor, associate professor, and assistant professorn

2 Estimated increases obtained by universities through contacts with comparison institutions.  Averages exclude clinical

nda = Mo data available.

ndafy = Mo data available for FY 2016 due to system transition.
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Average Instructional Faculty Salaries and Relative Standing
by Academic Rank, AAL Public and Private Institutions, Fall 2014
{Adjusted to 5UI Rank Distribution)
Three-Frofeworial-Ranks
Frofessor Assoriate Frofessor Assistant Frofessor Comb ined
Auerage Salary Average Salary Average Sabry Average Salary
|institution Salary N Rarking | SzEMy N Rankihg | S=EN 4 Rankihg| S=EM i Ranking
(== e Wi LEit) T FESIE 53] T T TEinEm ool T [T TIm T
Hawan 213,494 434 3 128079 421 3 11327 37 4 157923 1226 z
Crikago. Un of 217349 434 z 124 325 421 3 112325 37 5 157907 1226 3
MT 193356 434 3 133 960 421 z 114268 3 3 152466 1226 4
Fenn 157 543 434 5 125225 421 5 11862 3 z 152312 1226 5
Duke 193 288 434 7 126 803 421 4 10537 37 T 147444 122 3
RES 198 383 434 4 117 320 421 10 93 583 3 11 144 682 1295 T
NoRFWesiR T 187385 434 8 120 588 421 7 106863 3 & 143372 1226 8
W z=h . Unl -5t Lok 186915 434 2 112,901 421 13 102001 3 10 139266 1226 2
LCLA 180,877 484 10 117 370 421 | .73 3 1% 137054 122 10
UC Benslsy 172291 434 13 118 380 421 1 102833 3N ] 134588 122% 11
Comell Universty - Endowed College 169,503 434 14 118282 421 8 0337 3N 8 134587 1295 12
Face 178,074 434 12 111,726 421 15 98453 3 12 134444 1226 13
iz dertil 180553 434 11 108617 421 17 [ H 3 =5 132407 1226 14
EBoston Univesky 165542 434 17 113589 421 12 25,795 3 15 129705 1226 15
Brown 168637 434 15 112376 421 14 92303 3 b | 128297 1226 16
Soumen Cal 166,840 434 16 104 T46 421 21 92 81 3N 18 126,148 122 17
Emory 160,121 434 13 110 434 421 16 93 086 3 17 125507 1226 18
Michigan 160,871 434 18 108,752 421 13 31,351 3 4 124088 122 13
Mary land 154,210 434 z 107 585 421 18 92573 3 ] 122066 123 20
inginta 156,937 434 0 104 203 421 20 20,551 3 b3 121692 1226 21
Zeogk Teon 151.673 434 * 103 310 421 23 25 521 in 14 120730 122% 22
Rochester 150,297 434 w 103 428 421 22 o7 254 3N 13 120458 1295 23
UC San Diego 153,469 434 n 100 528 421 26 91,783 3 3 119276 1225 24
|mnats 143,133 434 b 318 421 28 31,528 3 frd 1705 122 25
LT invine 152 543 434 3 o3 553 421 31 6,703 3 3 116333 1226 26
Taxas 143,42 434 % 5533 421 33 EI2 3 o 115705 122 27
RIEE 152 904 434 i3 100 571 421 27 79,052 in 5 115591 122% 28
SUNY-E00n Y Brook 148 068 434 30 101,796 421 24 84527 3N 7 115542 1295 19
Fenn Stz Nk 148 559 434 3 9,182 421 30 7247 3 30 114938 1226 30
-CrcEgo U 141827 434 * 101,757 421 25 &7 586 3 b 113944 1226 31
Santz Barmara 152,725 434 4 93553 421 42 81214 3 45 113682 1226 32
Morth Caroline 14853 484 32 .251 421 23 #1838 3 s 113474 122 33
Ohio $tats 142,213 454 35 .35 421 37 55,150 i k11 111457 12% 34
UC Davks 141278 434 a7 96 831 421 34 85343 3 3 111370 1226 35
PREsbugh 144 139 434 34 %6 431 421 36 A5 3 46 111222 1226 36
Tulzre 145 312 434 3 wWE14 421 51 83,158 3 = 110324 1226 37
W Z=h highon 132 427 434 46 5,271 421 32 92 553 3 0 110257 12296 38
|indans 134,571 484 42 2388 421 48 57592 B0 = 107383 122 33
Mimnasot 135,230 454 41 3522 421 41 54,854 31 % W7ITe 122 40
Coloraso 131620 434 47 95,510 421 33 33558 3 iz 107273 1226 41
Cze= Westem 137251 434 @ =] 421 44 TOELT 3 4 106956 1226 47
MichlgEn State 138515 434 3B 93,742 421 40 T4AT4 3 = 106639 1226 43
Erandek 130,810 434 45 5 29 421 35 82153 321 41 106333 1226 44
Teizs ALM 133434 484 4 o1 826 421 43 &2 550 3N 40 105823 1226 46
SUNY-BuSako 133295 434 45 95 262 421 43 80,565 3 47 1057 42 1226 47
Viksconsin 128,125 434 50 25,781 421 38 24883 3 35 105533 122 48
Furdue 130326 434 42 22487 421 45 81.511 3 4 104555 123 43
Fonda 133.737 434 43 28,383 421 52 72191 3 50 104229 1226 50
ORgn 126,200 434 5 @m0 421 47 23814 in k= 103362 122% 51
oWz S1ae 125,690 434 52 o1 4T2 421 50 1581 3N 42 102458 1295 52
Hanzas 125388 484 53 33,409 421 55 T4 E95 321 53 97,731 1226 53
Arlzona 123,884 434 54 55,0854 421 53 74 453 3 54 37,533 122 54
e orEEka 130,841 434 % 83,566 421 54 80,085 3 45 97 370 1235 55
Missoud 13,927 434 55 BIETE 421 3 67 454 3 E3 93,500 12296 3
Maan §154 350 10313 5§30 458 §120272
Foucdes &l fulire sTecioel fsouly (regular and arporary ). Saleries of faouty on tE-rondh orracs ans adiused 0 an soabemic yesr DSk sing aS1Ts tacor
soarce Armisal AMUF Faouly Saisry Sereey for e ishecioal ety as accienged v e ASL Data Exdaarge (AAUDE)
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Average Instructional Faculty Salaries and Relative Standing
by Academic Rank, AAU Public and Private Institutions, Fall 2014
Mormalized by ISL's rank distribution
Associate Assistant
Professor Professor Professor Combined
Ayerage Averans Ayverane Ayerans Salary
Institution Salary N Salary N Salary M Salry N Ranking
Stniond 224287 512 141,458 411 122525 335 170,128 1,258 1
Chicago, Univof M7 512 124325 411 112325 335 158,990 1,258 2
Harard 213494 512 128078 411 113,278 335 158,200 1,258 3
Penn 197548 512 126205 411 119828 335 153,170 1,268 4
MIT 193898 512 133960 &1 114288 335 153,110 1,258 5
k= 192288 512 128203 411 105,378 335 148,180 1,258 8
Yae 198383 512 117320 411 99598 335 145,593 1,258 7
Morthwestem 1872385 512 120588 411 108282 335 144128 1,258 L]
Wash Lhiv- 5t Louis 188915 512 112801 411 102,001 335 140,122 1,258 ]
LCLA 181047 512 117881 411 o717 335 137,588 1,258 10
LIC Bertelay 172874 512 115488 411 103028 335 135,435 1,258 11
Rioe 178074 512 111728 411 58453 I35 135,125 1,258 12
Cornall University - Endowed Cold 199503 512 118282 411 103,327 335 135,145 1,258 13
‘anderhilt 180553 512 108817 411 HOME 335 133,207 1,258 14
Baoston Liniemsity 185542 512 113598 411 BEFI5 336 130,285 1,258 15
Brown 188837 512 112278 411 52303 335 129898 1,258 18
Southem Cal 186840 512 104748 411 92281 335 126853 1,258 17
Emany 180121 512 110434 411 53086 335 126,037 1,258 158
Michigan 180871 512 108782 411 21351 336 1246880 1,258 18
Manydand 154210 512 107595 411 S2E7E 2an 122588 1,258 20
\iminia 158937 512 104309 411 B0 531 336 122283 1,268 21
Geougia Tech 151873 512 102,210 411 98921 335 121,292 1,258 peie]
Rochester 150297 512 103,428 411 97954 338 121,048 1,258 23
LIC San Diego 153915 512 100,248 411 ME15 335 120,074 1,258 24
Rutgers 154537 512 102278 411 20728 338 117,804 1,258 25
Illingis 148128 512 9218 411 o928 238 117,627 1,258 26
LIC Inine 1525765 512 29037 411 BE7R4 338 117,588 1,258 27
Tes 149428 512 95533 411 29812 235 118,215 1,258 28
SLUNY-Stomy Brook 148088 512 101798 411 84537 3235 118,030 1,258 29
Morth Carolina 148947 512 100899 411 g3oEn  @an 115,670 1,258 30
Penn State 148999 512 99192 411 87247 335 115488 1,258 31
LU Sants Bambam 152757 512 83578 411 81248 335 114378 1258 iz
University OF linois at Chicage | 141877 512 101 757 411 878RE 235 114372 1,258 33
LG Datis 144019 512 88267 411 85800 335 113,834 1,258 34
Cihio State 142213 512 85135 411 25180 335 111,971 1,258 35
Pittsbusgh 144188 512 25431 411 B0AME 335 111,738 1,258 38
Tulane 145312 512 B0E14 411 53158 335 110,858 1,258 a7
Washington 132422 512 28271 411 92 ERE 336 110,649 1,258 35
Minnesota 135280 512 g 411 84864 335 108,248 1,258 38
Caborado 131820 512 85510 411 85989 335 107,671 1,258 40
Case Wastam 137251 512 52951 411 TOS4T 335 107,438 1,258 41
Michigan S 139515 512 |4z 411 74174 335 107,161 1,258 4z
Brandsiz 130810 512 95528 411 52153 335 108,885 1,258 43
lowa 1386858 512 1881 411 TEEE4 335 108,570 1,258 a4
Texas AEM 133434 512 MBS 41 B2 EE0 335 106250 1,258 45
SUNYBufEo 123285 512 93762 411 205 336 108,174 1,258 48
\Wisconsin 128125 512 85781 411 84860 335 106,038 1,258 47
Purdue 130326 512 82497 411 21511 335 104,968 1,258 48
Flofida 133737 512 53336 411 72,131 335 104,725 1,258 43
128200 512 103,743
Morth Canoling Stake™ 124000 512 BT8O0 411 TBFO00 235 100,110 1,258 B2
Kansas 125388 512 53499 411 T4995 335 96,203 1,258 53
Afzona 123864 512 25084 411 T4489 335 o7.o56 1,258 54
Mebraztka 1208241 512 Ba568 411 20085 2an 97810 1,258 55
Miszous 121827 512 20878 411 67454 335 93045 1088 58
Mean 154887 103,144 90,395 120,808
“Bbr T Car ol Saane & not I e AAL
reons- Saier e of fsowly on 12 PoRT CONT&CTS ane sl 00 e SCaleric s Desis iing a5 1T 315 feca, unissx speclisg Odeny e
sonTe- Anmasl A ALUFFasouEy Sakry Sorvey ss eochanged vil The AAL Dets (Bochanges (A ALDS
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Average Faculty Salaries by Academic Rank, FY 2015
(Peer institutions as listed by Education Trust®)
Pesrs Adjusted bo UNI Rank Distnbufion
Three Ranks Combined | Assistant Professor Associate Professor Professor
Awerage| UMl | Ssbry [Awverage| UN | Salary [Awerage| UW | Salary |Awverags| UN | Salany
University Salary N Fanking | Salany N Fanking | Salary N Fanking | Sabry N Ranking
University of California - Riverside 108,248 | 494 1 BHADD | 129 1 85,300 | 193 3 140,900 | 172 2
University of Alabama 104,216 | 494 2 1000 | 129 ) 53,100 | 193 2 141,800 | 172 1
University of Mew Hampshire 103,702 | 494 3 B4 00D | 129 2 G000 | 193 1 126,000 | 172 3
Unwersity of MissesppiMan 92,291 434 4 TI50D | 129 T B1500 | 193 10 117,300 | 172 4
West Chester University of Pennsydvania | 91,080 | 454 5 1700 | 129 [i] BRO00 | 153 4 109,100 | 172 10
Hent Sate University-Main 91,078 | 494 [i] TI70D | 129 3 84400 | 193 ) 111,800 | 172 T
University of Morth Texas 90,719 | 494 T 68400 | 129 14 84800 | 193 T 114,100 | 172 5
University of Morth Carolina-Charotte 30,544 | 434 L] T3500 | 129 4 81,300 | 153 13 113,700 | 172 [i]
Thip University BRATT | 494 E] T2100 | 129 5 82300 | 193 12 106,700 | 172 E]
MNorth Dakot Sk University-Main 55,024 | 434 10 o500 | 129 11 82400 | 193 11 111,100 | 172 ]
Bbomsburg University of Pennsylvania BB 403 | 434 11 G200 | 129 21 85200 | 193 [i] 107,900 | 172 12
hdana University o f Pennsydvania-Main | 88,185 | 454 12 G4 400 | 129 28 BHA00 | 193 5 108,700 | 172 11
Hutrtow n University of Pennsydvania BT 488 | 434 13 G4 500 | 129 27 84700 | 193 L] 107,800 | 172 13
Central Michigan Univer sity B5.840 | 434 14 70400 | 129 10 80,000 | 193 14 103,400 [ 172 18
Oakiand University B5,320 | 494 15 06,700 | 129 22 TREDD | 193 18 106,800 | 172 14
Mississippi State Universiy 54,320 | 434 18 68700 | 129 12 Tr400 | 153 21 103,800 | 172 17
University of Morth Caroling-Greenshoro | 84,183 | 454 17 68000 | 129 13 THEDD | 193 23 105,500 | 172 15
Grand Valey Sate University B1,708 | 494 18 G770 | 129 17 THE00 | 193 15 100,100 | 172 20
Bow ling Green State Univer si-Main B1.658 | 494 19 06006 | 129 23 TROO0 | 193 20 102,800 | 172 19
MNorthemn Arzona University 52,488 | 434 20 63000 | 129 35 THADD | 153 24 105,000 [ 172 16
Forida A & M University 81,629 | 494 Fi B3.200 | 129 4 TH000 | 153 16 SBA00 | 172 22
‘Western linois Uiniver sity 51,407 | 434 2 G2100 | 129 k-] TR0 | 193 17 58700 | 172 21
linoE SEE University 81,071 434 3 T2 | 129 ] T4500 | 153 27 95400 [ 172 28
East Carolina University 81,053 | 494 4 08000 | 129 15 76100 | 153 22 96400 | 172 28
Montna Stae University-Bozeman BD,437 | 434 25 Gra | 129 16 Ti500 | 193 30 G700 | 172 23
Morthemn Hlinois Universiby 79,853 | 494 il G5 400 | 129 25 T4500 | 153 28 96,700 | 172 24
Easem linok University 79,387 | 494 7 Gre0d | 129 19 7200 | 193 25 53000 | 172 E]
hdiana Stae University 79,037 | 494 ] 65200 | 129 i) T2500 | 153 31 96300 | 172 n
University of Minnesota-Duluth TE 199 | 494 pl 5200 | 129 i) T4500 | 193 25 96600 | 172 25
University of Mebraska-Omaha 77,569 | 494 30 G4 400 | 129 25 TEA00 | 193 19 BRO0D | 172 i
South Dakota Sate University TT.B55 | 494 H 06000 | 129 24 TH00 | 193 26 89500 | 172 35
Califiornia State University - Fresno TT.698 | 494 12 Gr. 700 | 129 18 71,100 | 193 38 92600 | 172 3z
University of Morth Carolina-Wilmington TO,EET | 494 33 G200 | 129 40 T2300 | 153 15 3200 [ 172 30
University of Horthern lowa 76,717 | 494 34 62600| 129 ar T2800| 193 a2 91700 | 172 33
Appabchan Stak University 76,305 | 494 35 64200 | 129 3 71,300 | 193 36 91000 | 172 4
Bal Sate University 78,282 | 494 Eli] 59400 | 129 45 T2400 | 193 34 93300 | 172 29
University of Montana-Missoula 74,413 | 434 w7 G300 | 129 32 70800 | 193 40 BR00 | 172 40
SUNY Colege At Osw ego T41TE | 454 EL] B2 | 129 5 T2800 | 193 33 Bro00 | 172 EL]
Tennesses Technobgical University 74,155 | 434 9 62,000 | 129 41 71,100 | 153 39 B3700 | 172 41
MNorthern Michigan Universiy 731,524 | 434 40 550 | 129 44 71200 | 193 EX Br500 | 172 38
Radfiord Univer sity T3,7H1 434 41 G2500 | 129 38 70,100 | 153 42 8200 | 172 42
Sant Chud 5take University T2,707 | 494 42 61500 | 129 42 T0400 | 153 41 81400 | 172 45
Georgia Southern Uiniver sity T894 | 454 41 63,000 | 129 69500 | 193 43 81100 | 172 45
University of Morthern Colorado 71,962 | 494 44 600D | 129 51 5800 | 193 46 89500 | 172 i}
Murmray Stae University 71,473 | 434 45 58600 | 129 43 68200 | 193 44 84800 | 172 43
University of Wsconsin-Whitew ater 71,253 | 494 48 G400 | 129 20 65,300 | 193 48 TH700 | 172 45
Winona Sate Uiniversity TOBMG | 494 47 600 | 129 43 G500 | 153 47 B1800 | 172 44
Unwersity of Central Arkansas 70,430 | 434 43 HBT0D | 129 47 G400 | 193 45 82800 | 172 47
University of Weconsin-Oshlosh 68,8580 | 494 43 64300 | 129 30 63,100 | 153 50 TREDD | 172 50
University of Wisconsin-Eau Clare 68,283 | 494 50 63500 | 129 1 63800 | 193 43 T6500 | 172 51
University of West Georgia 66,470 | 494 51 56,300 | 129 52 61,300 | 193 52 79500 | 172 43
University of Wisconsin-Stout 5,081 434 52 T | 129 48 2200 | 153 51 T3100 | 172 52
University of Wisconsin-5tevens Point 02,483 | 494 53 531000 | 129 60800 | 193 53 71200 | 172
#Pear fstiutions fom e report tiied A Mamer of Degress’ Improving GrRduation Rates in Fow-Year Collsges and Univarsitias | Education Trust, May 2004
Defnition of pesr instufions: “Competive” student selecty Ty, MasErs-degres graning, between 5 000 and 14,000 studens | and & median SAT score beween 1 000and 1,100
Dafa not v aiEbie for Te flowng pesr mstiulon: Seopnen F AUSTn SEe Uni ersiy and West Vigna Universiy
Data Source ACADEME, AAUP, March-Aprl 2015
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UNIVERSITY OF IOWA
FACULTY SALARY AS A PERCENT OF PEER AVERAGE
FY 2015

100% = Peer Average*

» ' e ' » o »” | » »”

AR 7

&

Percentiles by rank do not include the College of Dentistry.
Peer averages are adjusted to lowa rank distribution with the exception of the College of Law.

Source: Association of American Universities Data Exchange (AAUDE).
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IOWA STATE UNIVERSITY
Faculty Salary as a Percent of Peer Average - FY 2015

100% = Peer Average
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AVERAGE FACULTY SALARY INCREASES INPEERINSTITUTIONS
FY 2012 - FY 2016
University of lowa Peer Group FY 2012 | FY 2013 | FY 2014 | FY 2015 | FY 2016
Indiana University, Bloomington 1.50% 2.20% 2.50% 2.00% 2.00%
Ohio State University, Main Campus 2.00% 3.00% 2.00% 2.00% 2.00%
University of Arzona 0.00% 0.00% 3.00% 0.00% 0.00%
University of California, Los Angeles 4.78% 1.75% 3.50% 3.00% 1.50%
University of lllinois, Urbana 4.40% 2.50% 2.75% 2.50% 0.00%
University of lowa 313% 2.38% 2.10% 2.20% 2.00%
University of Michigan, Ann Arbor n'a n/a na n'a n'a
University of Minnesota, Twin Cities 0.00% 2.50% 2.50% 2.50% 2.00%
University of North Carolina - Chapel Hill 0.00% 2.00% 1.00% n'a 0.00%
University of Texas. Austin 2 60% 2.19% n'a n'a na
University of Wisconsin, Madison 0.00% 0.00% 1.00% 1.00% 0.00%
lowa State University Peer Group FY 2012 | FY 2013 | FY 2014 | FY 2015 | FY 2016
lowa Stafe University 2.30% 2.40% 3.20% 3.45% 1.26%
Michigan State University 2 00% 2 50% 2. 75% n'a 2 00%
Morth Carolina State University 0.00% 1.80% nfal =1.0%* 0.00%
Ohio State University, Main Campus 2.00% 3.00% 2.00% 2.00% 2.00%
Purdue Univesity, Main Campus 2.00% 2.30% 1.00% n'a 3.80%
Texas A&M 0.00% n/a na n'a n'a
University of Arizona 0.00% 0.00% 3.00% 0.00% 0.00%
University of California, Davs 4.78% n/a n'a n'a n'a
University of lllincis, Urbana 4 40% 2 50% 2. 75% 2.50% 0.00%
University of Minnesota, Twin Cities 0.00% 2.50% 2.50% 2.50% 2.00%
University of Wisconsin, Madison 0.00% 0.00% 1.00% 1.00% 0.00%
University of Northem lowa Peer Group FY 2012 | FY 2013 | FY 2014 | FY 2015 | FY 2016
California State University, Fresno n'a 0.00% na n'a 0.00%
Central Michigan University n'a 1.25% 1.50% 2.00% 2.40%
lllinois State University 2.00% 0.00% n'a 200% n‘a*
Indiana State University, Teme Haute n'a n/a na 2.00% n'a™
Morthem Arizona U nivesity 3.50% 0.00% 5.00% 3.00% 0.50%
Ohio University, Athens 3.00% 2.50% 2.00% n'a n'a™
University of Minnsota, Duluth 2.00% n/a na n'a 2 68%
University of Morth Caroling, Greens boro 0.00% 1.20% 0.00% n'a 2.19%
University of Morth Texas 0.00% 3.00% 0.00% 1.00% 2.00%
University of Narthem {owa 2.90% 3.52% 2.00% 2.25% 2.50%
University of Wisconsin, Eau Claire 0.00% 0.00% 1.00% 1.00% 0.00%

*Faculty received 51,000 flat amount
**n/a = Mo data available

FY 2012 and FY 2013 Increases for UNI-United Faculty were 2.25% on July 1 and 1.25% on January of
each fiscal year which equate to 2.9% for the year, the 3.52% represents annualization of the increases.
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AVERAGE FACULTY SALARIES, 2014-2015
AVERAGE FACULTY TOTAL COMPEN SATION, 2014-2015

Average Faculty |Rank Average|Benefits as| Average Faculty Total| Rank Total
Comparison Groups Salary (all mnks) Salary % of Salary Compensation® Compensation
University of lowa
University of California, Los Angeles 154 933 1 34.6% 5208 573 1
University of Michigan, Ann Arbor $129,599 2 24.0% $160,724 2
University of llincis, Urbana 5119 548 4 29.0% 5154 175 3
University of Tex as_Austin 5122 519 3 19.9% 5147 301 4
University of Minnesota, Twin Ciies $108 531 9 34.9% $146 355 5
University of Morth Carolina, Chapel Hill 116,175 5 25.9% $146, 317 G
Ohio State University, Main Campus $113,612 G 26.0% 5143, 146 7
University of Wisconsin 3110 782 7 27 1% 5140 817 g
Indiana University, Bloomington 5110 538 a 25 3% 5138 528 9
Universily of lowa $106, 078 10 28.9% $136 727 10
University of Anizona 598, 700 11 28.7% $128 312 11
lowa State Universty
University of California, Dads 3124 A5G 1 4. 60% $167 650 1
University of llincis, Urbana 5119 548 2 29.00% 5154 217 2
University of Minnesota, Twin Ciies $108 531 G 34 90% 5146 408 3
Ohio State University, Main Campus $113 612 3 26. 00% $143 151 4
University of Wisconsin 5110 782 4 27 10% 5140 804 5
Michigan State University 5106, 005 g 32 00% $139,927 ]
Purdue University, Main Campus 5106 381 7 27 90% 5136 074 7
fowa State University $102 889 9 32 20% 136,019 a
Texas A & M 109, 732 5 20.10% $131, 788 g
University of Anizona 599 731 2 28, T0% 31285, 354 10
Morth Carolina State University $101,521 10 25, 60% $127,510 11
University of Northem lowa™
Central Michigan University 588,622 3 32 30% $119,690 1
Ohio University, Athens 588, 637 2 33.90% $118, 560 2
University of Morth Texas 593 037 1 18.50% $109 434 3
California State University, Fresno 579 507 7 37.00% 5108, 077 4
University of Morth Caroling, Greensbomn 583,501 4 29, 40% 107,489 5
Mothem Arz ona University 581,650 5 31.10% $106, 731 ]
lllingis State University 580, 828 ] 32 30% $105, 724 7
University of Minnesota, Duluth 573138 10 44, 20% 5104 449 g
Indiana State University, Terre Haute 78,911 g 30, 40% 102,843 g
University of Northem Jowa 576,717 g9 30, 60% $100,235 10
University of Wisconsin, Eau Claire 568, 519 11 37.00% 593 082 11
Sourc e

SU and 15U -- A4 UP Faculty Compensation Survey acquired through AAU Dets Bwchange
UMl — A cadere Bulletin of the American As sociston University Frofess ors, March-April 2015

*Tofsl Com penzation ncludes:
Retirement Contributions
Medical Insurance
Dissbiity Income Frotection
Tuition for Feculy Dependents
Dentsl Ins urance
Socil Security
Unermploy rent Insurance
Group Life Insurance
‘Workers Compensation Fremiums
Other Benefits such = MNoving BEcpenses

“MDA FY'- No date w ill be aveieble for FY 2018 due to systemtrans tion
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Average Faculty Salaries by Academic Rank, FY 2015 (MD or equivalent degree holders)
University of lowa and All Association of American Medical Colleges Public and Private Medical Schools by Regional Group

Professor Associate Professor Assistant Professor Three Ranks C ombined
Average Salary | Average Salary | Average Salary | Average Salary
Insfitution Salary  Mumber Ranking| Salary  Mumber Ranking| Salary  Mumber Ranking| Salary | Number Ranking
Midwest $359100 3606 2 $314800 4004 2 $279600 BT7VS 1 $305,700 16385 1
MMortheast F371100 3942 1 $330700 4960 1 F270000 120149 2 $303400 209 2
[\ est $330900 3041 4 5292700 2408 3 5242500 4290 4 $232500 9739 3
S outh 5335200 3812 3 5233100 4523 4 5266300 59449 3 5280600 18289 4
Universiy of iowa | $319,800 225 5 $271,300 172 5 $236,500 274 5 $273,400 671 5
Mean $340.600 $308,400 $264,900 $294,300




